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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DAYANAND MAHI LA MAHAVI DYALAYA

Name of the head of the Institution

DR (MRS.) VI JASHAWARI

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01744251981
Mobile no. 9996780891

Registered Email

dmrkkr 2010@ edi ffmai | . com

Alternate Email

dnmkkr 2010@nai | . com

Address SALARPUR RCAD
City/Town KURUKSHETRA
State/UT Har yana
Pincode 136118

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

MRS. ANJU CHAWA

Phone no/Alternate Phone no.

01744270981

Mobile no.

9896740493

Registered Email

dnm gqac2020@nai | . com

Alternate Email

dnmmkkr 2010@ edi ffmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://dnmkkr.ac.in/wp-content/uplo
ads/ 2021/ 04/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://dnmmkkr. ac.in/ cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
HemeeliEe Period From Period To
1 B++ 80. 85 2003 21- Mar - 2003 20- Mar - 2008

6. Date of Establishment of IQAC

05- Cct - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



https://dmmkkr.ac.in/wp-content/uploads/2021/04/AQAR-2018-19.pdf
https://dmmkkr.ac.in/wp-content/uploads/2021/04/AQAR-2018-19.pdf
https://dmmkkr.ac.in/calendar/
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10447_Quality_Initiatives.xlsx

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
DVM KKR Sal ary State 2020 61480000
Gover nnment 365
DMV KKR Pensi on State 2020 24823065
Gover nnent 365
DVM KKR Schol arship for State 2020 2536742
SC Gover nnment 365
DWM KKR Schol arship for State 2020 576990
BC Gover nnent 365
Punj abi Nat i onal Har yana Punj abi 2020 18238
Depart nent, Sem nar on Sahi tya 1
DMM KKR 29. 03. 2019 Acadeny,
Panchkul a
Yout h Wefare Kanl esh Kur ukshetra 2020 34509
Conmittee, DWW Menori al Uni versity, 1
KKR Poet i cal Kur ukshetra
Synposi um
Depart nment of Sci ence DGHE Panchkul a, 2020 23000
Sci ences, DWW Exhi bi tion Har yana 1
KKR
Depart nment of Nat i onal DGHE Panchkul a, 2020 50000
Mat hemat i cs, Sem nar Har yana 1
DMM KKR
Depart nent of Nat i onal DGHE Panchkul a, 2020 50000
Conmer ce, DWM Semi nar Har yana 1
KKR
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 36
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/10447_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10447_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Al efforts were made to prepare for the assessnment and accreditation of the
col l ege by NAAC for 2nd Cycle. Followi ng contributions were nade specifically:
AQAR 201819 was prepared and upl oaded online on NAAC portal. An MOU was signed
with S.D Coll ege, Anbala Cantt being nentor coll ege under PARAMARSH Scheme of UGC
to seek guidance regarding the preparati on of SSR for the assessnent and
accreditation of the college as per new guidelines of NAAC. Al umi Association of
the Coll ege was got regi stered under Haryana Regi stration Act of Society Act 2012
to strengthen the association so that it nmay contribute in a better way in the
devel oprment of the institute. Received a grant of Rs. 1,75,747 for conducting
nati onal sem nars, exhibition and synposium fromdifferent funding agencies.
Signed 11 col | aboration agreenents with different institutions to facilitate

i nternships and on job training for the students. Redesigned the college website
to make it nore informative and structured specifically considering the NAAC
requirenments.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG BCDY, DAYANAND MAHI LA 28- Apr-2021
MAHAVI DYALAYA, KURUKSHETRA
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2021
Date of Submission 02- Apr - 2021
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10447_Quality.xlsx

If yes, give a brief descripiton and a list of modules Managenent Information Systemis well
currently operational (maximum 500 words) operational in the college to provide,
coordi nate and di ssem nate al

i mportant and relevant information to
various stakeholders. MS prevails in
the follow ng nodul es: Fully
computerized office (CIM5) and library
(LVMS). Bionetric systemof attendance
for teaching and non teaching staff.
Onl i ne adm ssion process for UG and PG
cl asses through DGHE portal for

adm ssion. Online paynent facility

t hr ough oki edoki e. Online Exam nation

formfilling through Kurukshetra
Uni versity, Kurukshetra portal
Schol arship formfilling facility

t hrough DGHE portal. SMVS gateway to
send inportant information and
notifications to different stakehol ders
of the college. Emails are sent to
informfaculty and ot her stakehol ders.
Use of what sapp nessaging to informthe
faculty. Inportant notifications are
circul ated anong the staff.

Communi cation of inportant information,
notifications and activities of the
col l ege regularly through website.
Regul ar feedback from vari ous

st akehol ders is coll ected, analyzed and
used for inprovenents. Well docunented
reporting and nedi a coverage systemis
established with ICT facilities. Al
the inportant notices and information
are di splayed on the notice board
regularly. In weekly assenbly on every
Monday all the inportant infornmation
and notices are announced for informng
the students. Al inportant events,
activities and achi evenents are shown
to the students through slideshow there
in.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Being an affiliated college, the institution strictly follows the curricul um
designed by the affiliating university i.e., Kurukshetra University,
Kurukshetra. Prior to the conmencenent of every academ c year, college prepares
its own acadenic cal endar, in accordance with the academ c cal endar of the
affiliating university. It specifies the schedule of significant activities
al ong with teaching sessions. Then based on the coll ege academ ¢ cal endar,
various departnents of the college prepare their departnmental academnic cal endar
for the activities to be perforned in the session. Aadhar Patrika i.e., the




i nformation brochure of the college is prepared, which specifies the inportant
dates as prescribed in university academ c cal endar as well as the dates of
significant activities as prescribed in college acaden c cal endar. Well stated
programre out conmes and course outcomes are uploaded on the college website to
get the students acquainted with the skills, values and know edge that they
attain. Prior to the beginning of the academ c session, departnental neetings
are held by all the H O Ds to assign workload to teachers and pl an
departnental activities. Tinmetable is prepared based on the allotted workl oad.
The | esson plan of every subject is prepared by concerned teachers covering
entire course contents with topics and dates of assignnments and tests required
for internal assessnment. Orientation progranme for entry |evel students is
organi zed and Aadhar Patrika as well as syllabus of each paper are provided to
the students. The curriculumis updated by the comon syllabi conmittee of the
University. Some of our regular staff nmenbers are nom nated as menbers of the
Board of Studies by the affiliating university. To enrich the teaching-I|earning
process, the college is running four Val ue-added courses and three UGC approved
certificate Add-on-courses. It is conpulsory for all students to pass the paper
of Environnental studies while the paper of Conputer Level 1 is conpulsory for
all except those having Conputer in their subject schene, as per the directions
of K UK Aong with the regular teaching nmethods, the teachers deliver their
| ectures through ICT also so that the students can learn the concepts in a
better way. Project work is given to the students to enhance their domain of
know edge. Posters, Charts, Collage, working and non-working nodels are
di splayed in the labs, hall, library, and classroons to arouse interest in
their respective subjects. Students are encouraged to participate in workshops,
guest/extension |l ectures, field/industrial visits, exhibitions, educational
tours, quiz contests, case studies, group discussions etc. to enhance their
personality and inprove their thinking skills. Sem nars, Conferences/Wrkshops
are organi zed to pronote research culture anong faculty nmenbers and provide
exposure to students as well. A fully conputerized and well stocked OPAC
library offers the students the |latest editions of the books, reference books,
magazi nes, newspapers, journals along with e-journals and e-books. To di scuss
and ensure the attainment of course outcones, departnental neetings are held.
Al the teachers submt the syllabus conpletion certificates by the end of
every senester. Curricul um based feedback from students, teachers, alumi and
enpl oyers is collected to inprove the functioning and nmechani sm of curricul um
delivery.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BCom Goods and Service Tax 01/ 07/ 2019
(BC 503)
BCom Supply Chai n Managenent 01/ 07/ 2019
(opt-i) (BC 506)
BCom I ndi an Econony (opt-ii) 01/ 07/ 2019
(BC 506)
BCom Wb Technol ogy 01/ 07/ 2019
(BC(voc.) 505)




BCom

System Anal ysis and
Desi gn (BC(voc.) 506)

01/ 07/ 2019

BCom

Cor por at e Gover nance
(opt-ii) (BC 606)

01/ 07/ 2019

BCom

Soci al Networ ki ng and
Data Anal ysis (BC(voc.)
605)

01/ 07/ 2019

BCom

Enterprise Resource
Pl anni ng (BC(voc.) 606)

01/ 07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Val ues included in the 20/ 09/ 2019 22
stories of panchtantra

YOGA 20/ 09/ 2019 34

Stress Managenent 26/ 09/ 2019 12

Vedi ¢ Mat hs 21/ 09/ 2019 32

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10447_Projects_undertaken_1621498899.xlsx

OVERALL FEEDBACK Col | ege has adopted a robust systemto collect feedback from
various stakehol ders. There has been a regular practice to take feedback from
different stakehol ders manually on overall aspects of the college including
different paraneters |like teaching learning, healthy practices, infrastructure,
student support systemas well as extention and co- curricular activities. The
feedback forms of students, parents, alumi and teachers have been designed
considering all the qualitative aspects. During 2019-20 opinion of different
st akehol ders was obtai ned t hrough these questionnaires divided in three
categories i.e. very good, satisfactory and to be inproved. Qualitative data
was converted into quantitative data using statistical and mathematical tools
to convert the overall opinion into percentage. This analysis is further used
to make inprovenents wherever needed. SSS Followi ng the guidelines given by
NAAC, we have increased the horizon of feedback to Student Satisfaction Survey
to collect the feedback and neasure the satisfaction |evel of students on
various aspects of teaching |earning process. Online student satisfaction
survey was conducted and anal ysed to reach the areas where inprovenments are
needed. On the basis of detailed analysis, due action was taken by the

aut horities. CURRI CULUM BASED FEEDBACK Further as per the requirements of NAAC
departnent wi se curriculum based feedback was coll ected through online node
fromthe students. It was also collected fromteachers, alumi and enpl oyers.
Questionnaires on Google Form were designed considering different qualitative
aspects related to curriculum Opinions of different stakehol ders was coll ected
on a 5 points scale. These were further anal ysed and significant areas to be

i mproved were identified. After discussion with authorities the required action
was taken. ACTION TAKEN: Majority of stakehol ders have shown maxi mum
satisfaction towards the courses and curriculumrelated matters. The
suggestions were received fromdifferent stakehol ders and consolidated to
ensure the proper redressal of the suggestion. The suggestions and foll ow up
actions by different stakehol ders are described as bel ow Students’ Feedback
The students suggested for practices of online | earning system use of ICT
tools in teaching, nore career counselling sessions and on-canpus pl acenent
drives. These suggestions were inplenented. Online activities and conpetitions
were conducted. To increase the use of ICT tools in teaching, FDPs on online

t eachi ng-1 earni ng met hods were organi zed for the teachers. Teachers started
taking online classes through google neet and devel op e-content on inportant
topics and deliver |ecture through PPTs. On-Canpus placenent drive was

organi zed to facilitate nore students to participate. Teachers’ Feedback The

t eachers suggest ed Wirkshops/ Training progranmes on ICT and distiller in
chem stry | ab. Against these suggestions, 7 days FDP on “Online teaching-

| earni ng net hods” and for the practice of use of ICT tools, assignment-based
FDP was organi zed. Distiller in chemstry |lab was also installed. Al umi
Feedback The al ummi suggested to strengthen the Alumi Association and it got
regi stered naned as ‘Tejaswini’ on 15 August, 2019 under society act 2012.

Enpl oyers Feedback The enpl oyers suggested to nmake the curricul um nore skil
based and give nore practical exposure to students. To neet these suggestions,
nmor e val ue- added courses were introduced, science exhibition, educational trip
and industrial visits were also organized.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!I!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10447_Demand_ratio_1619274676.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1776 176 50 1 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
62 62 214 2 6 3141000

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentor-Mentee system plays key role in the overall development of students as well as institution. It addresses
the needs of the students to have a guide, a counsellor, a friend and a confidante on the campus. It aims at
fostering better rapport between the students and the teachers. It bridges the gap between the teachers and

learners so as to create an environment where students can approach comfortably their teachers for personal,
educational, motivational and career guidance. The mentor role is to help the mentees to identify their talent,
skills and interests and motivate them to have and sharpen their abilities for the holistic development of their

personality. In this way mentee gets an opportunity to develop a strong bond with mentor. This mentor-mentee
relationship is very essential particularly for the new admitted students. The mentor not only helps them to get
settled in the new environment but also to solve their academic and personal problems in the college campus. In
our institution two systems are followed to mentor the students: Mentor-Mentee groups are formed by the Chief

Tutor with the help of faculty tutor incharges. In one group there are 30-40 students. This information is displayed

on notice boards and on college website. Mentors meet their groups twice a month in tutorial periods on Monday
and give them an open and easy environment to discuss their academic, career, personal and other problems.

Teachers try to solve their problems using formal and informal ways of mentoring. For personal or psychological

problems, the help of counselling cell of college is taken if required. Sometimes, if needed, the parents are also

involved to solve their problems. Further to make it more systemized, one student is selected as tutorial
representative (TR) from each tutorial group. Regular meetings (minimum one in each semester) of TRs are
conducted wherein TRs can discuss the problems of their respective groups with the Principal and appropriate
action is taken to resolve their problems. In this way, mentors try hard to solve their all kinds of problems at their
own level or by referring these to Principal. However, to go beyond the bounds,in other system teachers mentor
the students for their academic attainments also. Every subject teacher identifies 5 top meritorious students in
the beginning of every semester on the basis of their previous results as well as performance in classes.
Teachers keep track of their performance so that special and personal attention may be given to them as per
requirement. Teachers keep constant watch on their attendance and academic progress and guide them
accordingly throughout the semester. Teachers assist them in their vacant period also to solve their problems
and make them shine in results and career.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1952 56 1: 35

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10447_ict_tools_1621499569.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10447_e_resource_1621500002.xlsx

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

62

62

Nill

40

21

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur college, being affiliated to Kurukshetra University, Kurukshetra adheres to
prescribed rul es and procedures regarding internal assessnent, exam nation,
etc. Internal assessnent weightage is 20 of the total marks. It is awarded

based on various assessnents in the formof class tests, attendance,
assi gnnents, and general performance of the students in the classes. Teachers
prepare lesson plans with explicit nmention of class tests and assi gnnment dates
to continuously evaluate themto track their progress and identify slow and
advanced | earners. The whol e eval uation process renains inpartial and
transparent as every teacher keeps a record of students acadeni c perfornmance
and attendance. Teachers discuss the performance with their respective H. O Ds.
Information regarding | ecture shortage and poor marks in tests are given to
students and parents via SMS. The record is nmaintained in the college office
al so, and necessary feedback is given to the principal. In this way, the
coll ege nonitors the performance of students continuously. REFORMS AT COLLECE
LEVEL: « The orientation programe was organi zed at the begi nning of the
session to make the students aware of the C |.E. system and other information.
*Top five neritorious students were identified for each subject by the
concerned teachers to evaluate them continuously for better performance. e
Special tests were conducted for slow and advanced | earners. eDue to Covid 19
pandem c, various online tools, i.e., google neet, google classroom google
forms, quizzes, online apps, YouTube, etc., were used to continue the teaching-
| earni ng and eval uati on process.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur college strictly adheres to the academ ¢ cal endar issued by Kurukshetra
University at the beginning of the acadenm c session, wherein the university
approves the schedul e of admi ssion, teaching, Exami nation, vacations, semester
breaks, etc. The academic cal endar is published in the Aadhar Patri ka of
col | ege and upl oaded on the college website. The coll ege ensures effective



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10447_Evaluation_1619342382.xlsx

i mpl emrentation of the tinelines provided by the university. o Teachers prepare
| esson plans of their respective subjects, keeping in view the universitys
schedul e and regul ating their teaching-Ilearning process. Tinelines created in
| esson plans allow the students to conplete the assignnents and prepare for the
tests which are inportant paranmeters for internal assessnment. ¢ The coll ege
prepares the plan (cultural calendar) in advance for various curricular and co-
curricular activities throughout the year as per the tinelines for teaching and
Exam nati on provided by the university academ c calendar. ¢ If the university
i ssues any revised instructions, the changes in plans are induced accordingly.
As in the year 2019-2020, due to Covid 19 pandem c, the exam nation process was
del ayed and conducted | ater through online node as per the affiliating
uni versitys instructions. Due to this, the evaluation, results, and adni ssions
for the next session were delayed further. This resulted in the prol ongation of
the session 2019-2020 till September 6, 2020

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://dmkkr. ac.in/ wp-cont ent/upl oads/ 2021/ 04/ COURSE- QUTCOVES- 2019- 20- Fi nal -
Modi fi ed. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps: //dnmkkr. ac. i n/ wp- cont ent / upl oads/ 2021/ 04/ SSS- 2019- 20. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1 Har yana 0.18 0.18
( Speci fy) Punj abi Sahi tya
Acadeny,
Panchkul a
Any O her 1 Kur ukshetra 0.35 0.35
( Speci fy) Uni versity,
Kur ukshetra
Any O her 1 DGHE 0. 23 0.23
( Speci fy) Panchkul a,
Har yana
Any O her 1 DGHE 0.5 0.5
(Specify) Panchkul a,
Har yana



https://dmmkkr.ac.in/wp-content/uploads/2021/04/COURSE-OUTCOMES-2019-20-Final-Modified.pdf
https://dmmkkr.ac.in/wp-content/uploads/2021/04/COURSE-OUTCOMES-2019-20-Final-Modified.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10447_Pass_percentage_1619342524.xlsx
https://dmmkkr.ac.in/wp-content/uploads/2021/04/SSS-2019-20.pdf

Any O her
( Speci fy)

DGHE
Panchkul a,
Har yana

0.5

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Intell ectual Property Legal Literacy Cell 17/ 06/ 2020
Ri ghts
I nnovations and | PR | QAC 22/ 06/ 2020

Wor kshop on Ski |l |
Devel opnent

Ent r epr eneur ship
Devel opnent C ub

11/ 10/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nil ni | ni | Ni |l ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Di gital Dayanand _ _ Nill
Resour ce Mahi | a Mahav
Centre i dyal aya,
Kur ukshetra
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
ni | Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 9 5.49
I nt ernati onal Engl i sh 3 6. 24
I nt ernati onal Economi cs 1 6.9
I nt ernati onal Hi ndi 1 3.2
I nt ernati onal Punj abi 2 4.0
I nt ernati onal Mat hemat i cs 3 5.2

No file upl oaded.




3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hi ndi 1
Punj abi 1
Engli sh 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 53 270 2 1
nar s/ Wor kshops
Present ed 16 13 Nill Nill
papers
Resour ce Ni |l 2 Nill 1
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Awar eness drive

Letter of

Muni ci pal

67



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10447_Bibliometrics_1619274010.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10447_Index_1619274018.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/10447_Extension_1619360037.xlsx

on plastic Appr eci ati on Council l or, Ward

prohi bition and no. 23, Kurukshetra
cl eanl i ness
Rakhi s sent to Letter of ADGPI , HQ MOD, 125
Arny soldiers Appr eci ati on New Del hi
Awar eness Drive Letter of Muni ci pal 200
on Soci al |ssues Appreci ati on Counci |l l or, Ward
no. 23, Kurukshetra
Participation in Letter of I ndi an Red Cross 1310
Mock Drill on Appr eci ation Soci ety

Ear t hquake

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Nat i onal webi nar 17 nil 1
on PR in

col l aboration with
S.D Col | ege, Anbal a
Cantt.

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10447_Students_in_extension_1619360557.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10447_Linkages_1619364061.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10447_MoU_1621506266.xlsx

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
700000 699847
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sti ng
Laboratories Exi sting
Sem nar Halls Exi sting
Classroons with LCD facilities New y Added
Classroons with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Video Centre Nill
Nurber of inportant equi pments Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KI E DXXI E Ful l'y V 3.2 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nil nil nil Nill
No file upl oaded.

4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others

mputers Lab centers | Centers nts Bandwidt



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10447_augmentation_details_1619344264.docx
https://assessmentonline.naac.gov.in/public/Postacc/Library/10447_Library_1619671867.xlsx

h (MBPS/
GBPS)
Exi stin 153 5 4 4 0 5 126 50 17
g
Added 0 0 0 5 0 5 0 0 0
Tot al 153 5 4 9 0 10 126 50 17
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
30 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
ni l ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4152657 4152657 2172558 2172558

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has various conmttees |ike construction, purchase, wite off and
mai nt enance and cl eanliness conmittees formed by principal to systematically
mai ntain and utilise its infrastructure and support facilities. Institution
follows a proper nechanismto assess the requirenment, purchases, maintenance
and writing off these facilities. At the end of every session,the Principal in
consultation with all the staff nenbers reviews the infrastructure and other
facilities and finds out the new requirenments. The Principal deputes the staff
with the duty of stock taking to verify, check and recommend the repairable and
di sposable itens. For mnor repairs the Principal sanctions the expenses as per
norns and major repairs and requirenents are put before the governing body for
final approvals. For disposable items wite off conmttee verifies and nakes
recomrendations to the Principal for final approval. After that the itens are
di sposed off by the wite off commttee as per rules. LABORATORI ES: - Hods and
i ncharges of |aboratories take due care of their respective departments and
| aboratories. They assess the requirenents and submit that to the office. After
di scussion with and approval from Principal the quotations are invited by the
purchase commttee through office. These quotations are opened in a neeting
with the Principal and approved in the presence of comittee nenbers. Then,
letter of intent is sent to hire the services or purchase the equi pnents.
Equi pnents in the | abs are repaired on regul ar basis. For conputer naintenance,
engi neer is hired on demand basis. SPORT AMEN Tl ES/ FACI LI TIES: - Sport
facilities including gymare maintained and utilized under the gui dance of
H O D, departnment of physical education cum convener of sport comm ttee. These
facilities are optimally utilized by the students in free periods for fitness
and to get training to participate in various conpetitions. AUXI LI ARY/ SUPPORT
FACILITIES: - First aid and common nedi ci nes are provided to students as per
requi rement. Wieel chair is available for divyangs and others. Conmon room
facility is there for the students to relax. The college canteen provides
healthy and fresh food and checked frequently by the canteen conmmttee. ICT



nil

sol ar power panel

utilized through tinme table.

st udent s,

in the strength of the students. Thus,
all the basic and latest facilities to cater to all
faculty and ot her stakehol ders.

enabled two halls are available to organize various activities. Landscape of
college with lush green | awns is naintained by full
surveillance for security and covered parking area acconmodate | arge nunber of
vehicles. ROs equi pped water coolers are serviced regularly. Three generator
sets and six inverters are installed for

time gardeners. CCTV

uni nterrupted power supply. 20KVA

is installed to pronpote renewabl e energy. ACADEM C
I NFRASTRUCTURE: - Academi c infrastructure available in the college is optinmally
In the beginning of senester,
is franed. Committee takes in to consideration the requirenents according to
the work load subnitted by H O Ds. Then the tine table is prepared so that
optimumutilization of the infrastructure is ensured. New classroons are
constructed if required due to the introduction of new programes or increase
the institution has a nodest space with
the requirenents of the

tine table commttee

https://dmmkkr.ac.in/wp-content/uploads/2020/10/Untitled-document.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from QG her Sources
a) National Nill Ni |l Ni |l
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal



https://dmmkkr.ac.in/wp-content/uploads/2020/10/Untitled-document.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10447_Scholarships_1621506933.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10447_Development_Schemes_1619413952.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10447_Guidance_1620892329.xlsx
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5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Uni versity
of Sci ence
and
Technol ogy,
Mur t hal

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 139 B. A /B. Com| Arts/Conmmre Vari ous M A. (Eng),
./ B. Sc. rce/ Sci ence post M A. ( Punj abi
graduation |), MA (Psyc
Departnments [hol ogy), MA
in KUK/ IIT |.(Sanskrit),
Roor kee/ M A. (Econom
I TT, KUK/ cs), MA (Po
MCM D. A. V. litical
Col | ege, Sci ence), M
Chandi garh/ [|A. (H story),
MW, Anbal a/ |M A. (Misic),
DDE, KUK/ M Com, M Sc
Affiliated . (Physi cs),
Col I eges of |M Sc. (Chemi s
KUK/ try), M Sc.(
Uni versity |Mathenmatics)
School of , M Sc. (Stat
open istics), MS
| earning PU, | c. (Conputer
Chandi gar h/ Sci ence) ,
DCR VBA, B. Ed.

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying

Items
NET 1
Any O her 24

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Placement/10447_Placement_1619414783.xlsx

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has the practice of formng a student council through the process
of tutorial groups. The purpose behind this is to take advantage of every
opportunity to create and sustain a suitable environment for every nenber of
its comunity and set it on the path of excellence. The institute believes that
progress is possible only with all the institutes stakehol ders- the students,
the staff, the faculty, and the nanagenent. W have a regul ar practice of
form ng tutorial groups of students. One student fromeach tutorial group is
el ected/ chosen as the tutorial representative to represent the whole group in
the TRs neeting. A team of office bearers from Tutorial Representatives is also
there for its effective functioning, which works as a student council and acts
as a bridge between the administration and the students. TRs perform active
duty in the organization of various functions held in the college and regularly
performdiscipline duty during Havans every Mnday. In the coll ege nagazine,
i.e., Maharishi Gourav students also contribute as editors for various
sections. This proves a great help in the devel opnent of their witing skills.
The magazine al so works as a platformfor dissem nating information. Students
get thenselves enrolled as active nenbers for the National Cadet Corps,

Nati onal Service Schene and Red Cross Conmittee, etc. Being nenbers of these
commttees, they learn to work towards the welfare of the conmmunity. This
instills in thema feeling to contribute to social welfare. Students are
enrol l ed as Gender Chanpion, who is envisaged as a responsi bl e person, thus
facilitating an environnment of dignity and respect for girls. This hel ps
sensitize the other students al so on gender issues. As registered nenbers of
the electoral literacy club, students are always ready to educate thensel ves
and others about the voting systemand voting rights/duties. The students al so
participate as a part of the | QAC Comm ttee, Adm ssion Committee, and Canteen
Conmittee. Being nenbers of these commttees, they contribute to decisions
towards making quality initiatives. This hel ps them practice | eadership
qualities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Al umae Associ ation, which had been fornmed since the inception of the

col |l ege, got registered on 15 August 2019 with the nane Tejaswini. It has seven
alumae as its office bearers, wherein Ms. Mnika is president Dr. Simm

Vashi shtha is Vice-President Ms. Palak Bajaj Arora is joint secretary Ms.
Sheena is treasurer Ms. Lucky Arora and Ms. Suneet Bhandari are its executive
menbers. Tal ented al utmmae have the weal th of experience and skills to share
with the students. The connection anong the alummae, the students and the

col |l ege benefit the students a lot in |learning fromthe inval uabl e and vast



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10447_Activities_Organised_1620364882.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/10447_awards_in_activities_1619416271.xlsx

experience of the alumae. The alummae are effective and appropriate role
nodel s that can easily be accepted by the students. After being successful in
their career, when they cone back to their alnma-mater, they bring with thema
sense of faith and credibility to establish the fact that the college is a
successful institution marching ahead in the direction of making its students’
careers bright and advanced. The experiences shared by the al unmae regardi ng
career, tinme, financial managenment and the devel opnent of self-discipline guide
and inspire the students. Every year the institution organizes al umae neets so
that the alumae nay share their experiences and inval uabl e suggestions
regardi ng the challenges of life and opportunities in the institution. The

al umae share their experiences and challenges with the students, which help
themto gear up in the present conpetitive world. They notivate and inspire the
students to head towards a bright career and instill themw th phenonenal

awar eness. On different occasions, the alumae are invited to the functions and
activities of the institutions as resource persons, jury nenbers and paneli sts.
They are honoured with various titles and prizes also. Tejaswini |ooks for a
heal t hy and abi ding bonding with its alumae. It simulates and devel ops a
feeling of bel ongi ngness, affinity, and tenderness anbong its alumae. It
pronotes a sustai ned sense of belonging to the al ma-mater anong the al utmae by
ensuring regular contact with them It provides a forumfor the alumae where
they can contribute significantly to the devel opnent of the institution
financially as well as non-financially. During the year 2019-2020, 58 al umae
got registered in Tejaswini and three neetings of Executive Body dated
30/ 08/ 2019, 23/10/2019 and 21/01/ 2020 whereas one Annual General Meeting on

22/ 12/ 2019 were held. Qur alumae contributed an amount of Rs. 13100/- for
provi di ng scholarship to the students as deci ded by the Executive Body of

Tej aswi ni. An anmount of Rs. 12000/- was provided to six students at the college
on need cumnerit basis. In the Annual General Meeting, the present al ummae
shared their ideas with our students on academ c, cultural, contenporary,

soci al and career related issues. The associ ati on has been incessantly
travelling its right course for the growmh and devel opnent of the institution
and society to nake the future bright.

5.4.2 — No. of enrolled Alumni:

58

5.4.3 — Alumni contribution during the year (in Rupees) :

13100

5.4.4 — Meetings/activities organized by Alumni Association :

30. 08. 2019- Executi ve Body Meeting 23.10.2019- Executive Body Meeting
22.12.2019- Annual General Meeting 21.01.2020- Executive Body Meeting

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

In our college decentralization and participative nanagenent is well practiced
and all the teaching and non-teaching staff nmenbers are involved in decision
maki ng and inplenenting the policies. Formation of different committees is a
regul ar and annual practice. These conmittees are forned by the Principal in
staff neetings after discussion with the staff. These comm ttees participate

actively in decision making and functioning of the institution. The process of
decentralization and participative managenent of our institution can be well
under st ood by the nechani smof follow ng two comm ttees. PURCHASE COVM TTEE: -

For every purchase of the college, a purchase comittee is formed conprising of




one of the senior staff nmenber as convener and four or nore persons as nenbers.
Heads of departnents, conveners of societies and in charges of |aboratories
take due care of their respective departnents or |aboratories or societies and
assess the requirements. These requisitions regarding any kind of materials
needed are submitted to the office. After discussion with and approval fromthe
Principal, the quotations are invited by the purchase conmttee through office.
These quotations are opened in a nmeeting with the Principal and approved in the
presence of nenbers of purchase committee. Conparative statenent is prepared
and vendors are finalized in this neeting. Then orders are placed by the
of fice. After the purchase convener of purchase conmmttee and request initiator
check and verify the purchased naterial. Bursar of the college verifies the
purchases before passing the bills. Then, entries are nade in the stock
regi ster by HODs or conveners. In this way, Purchase conmittee works in a
decentral i zed and transparent manner and Principal, conveners, nenbers of
teachi ng and non-teaching staff are involved in the whole process to carry out
their respective responsibilities. CANTEEN COW TTEE: - Canteen committee is
formed conprising of one convener, four or nore staff nmenmbers and students to
supervi se and keep a check on the quality of food itens and cleanliness in the
canteen. In the beginning of the session, a neeting of canteen committee is
hel d under the chairmanship of Principal and the nmatters related to food itens
to be made available in the canteen, cleanliness, hygiene and rate list etc.
are discussed at length. Then instructions are given to the contractor
accordingly. Commttee observes regularly the cleanliness, hygiene and
freshness of the food itens. Use of polythene and plastic disposable materials
in the canteen are banned. So this is also checked regularly. Students in the
conmittee play a very inportant role as they remain connected with their
respective group tutorial representative and tutorial representatives remin
connected with their groups. So student’s requirenents are conveyed to the
represented students in the canteen commttee regularly and action is taken for
i nprovenent if required. In this way all the nenbers, conveners, Principal and
students get involved to ensure proper functioning of canteen.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent ? Curriculumis strictly foll owed as
per Kurukshetra University guidelines
i ncluding fieldwork, Industrial visit,
educati onal excursion in both UG and PG
progranmes. ? Teachers contribute to
curriculum devel opnent as nenbers,
Board of studies, KUK for various UG
and PG programmes. ? Conpl enenting the
curriculumw th assignnents, sessiona
exans, and group discussions for
eval uati on purposes. ? To enrich the
curriculum 04 short ternms Val ue added
courses were offered. The syllabi of
courses were devel oped by the college
faculty. ? The syllabi of 03 Add on
courses running in the college were
devel oped by the faculty and approved
by KUK.




Teachi ng and Learni ng

? Orientation course was organi zed
for the newy admtted students. ?
Lesson plans prepared for each subject.
? Sem nars and extension | ectures ?
Organi sing conpetitions and activities
i ke quiz, declamation, poetic
synposi um debat es, Power Poi nt
presentations. ? Surprise tests, group
di scussi ons, additional assignnents,
bl ackboard tests. ? Identification of
slow and fast |earners and guiding them
accordingly. ? Industrial visits and
educational tours to provide real world
experiences and on-site know edge. ?
Due to pandenic, online teaching was
conducted using various ICT tools and
net hods |i ke Google Meet, Google
Cl assroom Google Form Quizzes,
YouTube channel for content sharing and
digital apps.

Exam nati on and Eval uati on

? Students are exani ned by regul ar
class tests, assignnents, PPTs, viva-
voce, group discussions etc. Sessiona
exanms are conducted to prepare them for
final exam nation. ? Performance of the

students anal ysed and di scussed with
them ? Internal Assessnment is given to

students as per the guidelines and

criterions issued by the affiliating
uni versity on the basis of perfornmance

i n sessional exans, assignnents
regularity in the classes. ? Students

are observed keenly regarding their
performance as a part of continuous
eval uati on process. ? Due to pandem c,
exam nations of even senesters and
eval uati on of the sane were conduct ed
t hrough onl i ne node.

Research and Devel opnent

? Teachers are notivated to
participate in sem nars/refresher
courses/orientation courses/workshops.
? Teachers are encouraged to
participate and present papers in
International/National/State |eve
sem nars, workshops and to act as
resource persons and to get them
publ i shed. ? Financial assistance and
duty | eaves are granted to teachers to
attend the seninars/refresher/online
FDPs/orientation courses etc. ? Faculty
menbers are encouraged to organi se
various seninars and workshops to
pronote research

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

? Library Managenment Systemin the
library for effective working. ? E-
Journal s and E-books are subscri bed

fromN-LIST. ? Establishnent of Digital




Resource Centre in the library and
provision of internet facility. ?
Est abl i shment of Research Corner and
Know edge Bank. ? Mbtorized screen,
online UPS, new software for Language
lab and Tally for office. ? Purchase of
textbooks in the library biannually. ?
Photostat facility in library for
students and faculty. ? Gills
i npl anted to make the corridors safer.
? Purchase of LED nonitors for conputer
| abs furniture and Distillation Plant
for Science labs. ? Installation of
CCTV cameras wi th high di nension and
ni ght vision to ensure nore safety.

Human Resource Managenent

? Motivating and facilitating the
faculty nmenbers to participate in
refresher and orientation courses. ?
Teachers are encouraged to participate,
attend, and present research papers in
various state/national and
i nternational
sem nar s/ webi nar s/ conf er ences/ wor kshops
organi sed by various institutions
t hroughout the year. ? Organisation of
both online and offline workshops under
FDP to inprove professional and
conmputer skills. ? Worrkload to faculty
menbers according to their area of
specialization. ? Various commttees
are formed, and duties are assigned
considering the willingness and
interest of the faculty nenbers.

Industry Interaction / Collaboration

? MOU for seeking guidance related to
NAAC under UGC schene PARAMARSH. ? MOU
for enhancing conputing skills through

Vedic Maths. ? Collaboration wth
various institutions for on-job
training of the students. ? Networking
wi t h nei ghbouring institutions to send
t he students for pool canpus
pl acements. ? Establishing the |inkages
Wit h conpani es for on canpus pl acenent
drive.

Adm ssion of Students

? Online adm ssion including online
paynment facility in UG and PG cl asses.
? Strict observance of adm ssion rules

and gui delines issued by the
government, DGHE and affiliating
universities. ? Use of print and
digital nedia including website to nmake
the students aware about adm ssion
process and deadlines. ? Student help
desk for the counselling and gui dance
of students and parents throughout the
process of adm ssion. ? Schol arships
and Free ships to attract neritorious




and sports students. ? Instal nent
paynent facility to accommopdate
econom cal |l y weaker students. ? Honour
and reward for neritorious students. ?
Awar ds for the best students in
di fferent categories.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? I nplemented SMS system for
di ssem nation of information to al
st akehol ders. Al the information
regardi ng parents-teachers neet,
students attendance, perfornance, etc.
are sent to the parents through bul k
nmessages. ? Teachers are al so inforned
regardi ng staff neeting and duties
t hrough what sapp nessages. ?
I nformati on regardi ng scholarship is
sent to students through SM5

Adm ni strati on

? Notices are displayed for students
and ot her stakehol ders on coll ege
website and updated fromtinme to tine.
? Retirenent related docunments are
subm tted through e-pension portal. ?
Regul ar activities which are organi zed
in the college are al so upl oaded on the
website of the college. ? Library is
equi pped with LMs. ? Ofice of the
college is fully automated through
Cl V5.

Fi nance and Accounts

? Accounts section is efficiently
managed t hrough e-governance system ?
Ful ly computerized office system has
been i nplenented which is efficiently
managi ng all the accounts. ? The
col |l ege account is conpletely being
mai ntai ned through tally where all the
i ncone expenditure records are
mai nt ai ned. ? Receiving of salary fund
fromgovt. through govt. e-portal. ?
Recei ving of pension of retired
enpl oyees through govt. e-portal.

Student Adm ssion and Support

? Online process of adm ssion of
students in the college is adopted as
per DGHE portal for admi ssion. ? Online
paynment facility through okie-dokie. ?
Students dat abase is being efficiently
managed through Data cl oud storage by
which all the record of the students is
mai nt ai ned. ? Schol arships forns are
filled and sent through e-portals of
the govt. and university.

Exam nati on

? Online process for filling of
exam nation formis inplemented. ?
Online process for issue of exam nation




roll

number

and ot her
COVI D- 19 pandeni c,

is used.

node.

? Date sheet is
di spl ayed on website through university
link for the infornmation to students
st akehol ders.
exam nati ons of even
senesters were conducted through online

? Due to

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Hi mani Advanced Teachi ng- 760
Concepts For Lear ni ng
Devel opi ng Centre,
MOOCs Ranmanuj an
Col | ege,
Uni versity of
Del hi
2020 M's. Prabhj ot Advanced Teachi ng- 760
Kaur Concepts For Lear ni ng
Devel opi ng Centre,
MOOCs Ramanuj an
Col | ege,
Uni versity of
Del hi
2020 M's. Bhawna Advanced Teachi ng- 760
Concept s For Lear ni ng
Devel opi ng Centre,
MOOCs Ramanuj an
Col | ege,
Uni versity of
Del hi
2020 M's. Shilpa Advanced Teachi ng- 760
Garg Concepts For Lear ni ng
Devel opi ng Centre,
MOOCs Ramanuj an
Col | ege,
Uni versity of
Del hi
2020 Ms. Arjita Advanced Teachi ng- 760
Concepts For Lear ni ng
Devel opi ng Centre,
MOOCs Ramanuj an
Col | ege,
Uni versity of
Del hi
No file upl oaded.
6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of




professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Facul ty Nill 51 Nill
Devel opnen 18/ 11/ 2019 |14/ 12/ 2019
t
Pr ogr amre
on
M crosoft
Power -
Poi nt
( Four
weeks)
2019 Nill FDP for Nill Nill 15
Supporting |10/ 12/ 2019
Staff on
the topic
Hygi ene
and C eanl
i ness
Practices
2020 Onli ne Nill 58 Ni |l
FDP on 22/ 05/ 2020 |28/ 05/ 2020
Onl i ne
Teachi ng
Lear ni ng
Met hods
2020 Onli ne Nill 60 Ni |l
FDP on 14/ 06/ 2020 |28/ 07/ 2020
Trai ni ng
of ICT
Tool s for
Teachi ng
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 37 3 11
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
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? Study | eaves for
hi gher education and
doct oral degree as per
UGC norns. ? Maternity
| eave as per governnent
rules. ? Provident fund
schene as per governnent
rul es. ? Pension schene
as per government rules.
Earned | eave and casua
| eave as per governnent
rules. ? Loans from
provi dent fund as per
governnent rules. ?
Dental heal th check-up
facility. ? First Aid and
energency nedical care
facility. ? Cafeteria
facility. ? Wbrkshops,
sem nars, and FDP' s are
organi sed for the staff
to keep them updat ed and
grow professionally. ?
Duty | eaves to attend
sem nar/ conf erences/ short
termcourses. ? Duty
| eaves to attend
refresher course
orientation course and
trai ning progranmes. ?
Fi nanci al support to
attend online/ offline
conferences/ workshops
t owar ds nenbership or
regi stration fees.

? Pension schene and
provi dent fund schene as
per governnent rules. ?
Loans from provident fund
as per governnent rul es.

? Uniform and wool | en
clothes in winter are
provided to all the
supporting staff. ?
Interest free loan is
gi ven to non-teaching
enpl oyees. ? Wi ver of
| oans in case of need. ?
Dental heal th check-up
facility. ? First Aid and
ener gency nedi cal care
facility. ? Cafeteria
facility. ? Financial
hel p through the
contribution of teaching
and non-teaching staff. ?
Wor kshops are organi sed
for skill devel opnent.

? Free ship for sports
students. ? Schol arship
on nmerit cum neans basis

as per the different
schenes of governnent as

wel |l as institution
itself. ? Special
schol arshi ps for
meritorious students. ?

Fee concession from
Student Aid Fund for the

needy. ? Tuition fee

wai ver for all the girls’
students as per
governnent rules. ?
Facility of instal nent
paynment system of
adm ssion fees for poor
and needy students. ?

Book bank facility. ?
Cafeteria facility. ? Gym
facility. ? Facility of
free dental check-up. ?
First aid and emergency

nmedi cal care. ? Free

counsel i ng through
counsel ling cell for any
type of problemfaced by
t he
st udent s(personal / soci al)
? Different types of
wor kshops are organi sed
for devel oping skills of
the students for exanple
sel f-defence, first aid,
career nmmking skills,
entrepreneurial skills,
communi cation skills etc.
? Wheelchair facility. ?
Free val ue-ai ded course
on noral values. ?

Vendi ng Machi nes for

sanitary pads. ? Sanitary

Napki ns i nci nerator.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

uni versity,

compl i ance of

audits are conducted regularly as foll ows:

The college is governnment aided privately nmanaged institution

finance include grants received from state governnent,
funds from managenent,
phi |l ant hropi sts and fee from students.

academ es,

Its sources of
UCGC, affiliating

and donations from
Conput eri zed system of accounts is used
which itself ensures thorough check. Then policies and procedures adopted by
the institution also ensure correctness of accounts.
comm ttee nenbers and conveners and then Bursar of the college checks the
accounts regularly (during 2019-2020 on regul ar
rules and procedures franmed. The internal

According to which firstly

basis till date) and ensures
and external financial
| NTERNAL AUDI T: ¢ Chartered




Account ant appoi nted by the coll ege nmanagi ng conmttee (throughout the year

fromtime to tinme). EXTERNAL AUDI T: ¢ For external audit, the auditors cone

from DGHE, Panchkul a, Audit cell of Kurukshetra University, Kurukshetra and

Account ant Ceneral, Haryana, Chandigarh as per their schedules fromtine to
tinme.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

14812544

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Kur ukshetra Yes CGover ni ng
Uni versity, Body (ACR),
Kur ukshetra | QAC (API)
Adm nistrative No Nill Yes Chartered
Account ant

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

i. Parent’s teacher neeting was held on 20 Septenber 2019. In this neeting a
very fruitful interaction between the parents and teachers took place with an
out come of adm rabl e suggestions for further inprovenents in teaching, |earning
process, like to start new short-termcourses. ii. Parent’s feedback was taken
on various quality aspects of the college. They contributed sone healthy inputs
for inprovenents. They suggested to introduce nore Postgraduate programmes.
iii. Parents and teachers discussed in detail about their ward overal
performance in academ cs, curricular and co-curricular activities. Healthy
di scussions resulted in knowi ng the weakness and strengths from each ot her
whi ch was hel pful for both in knowi ng how the students should be dealt with in
future for their overall devel opnent.

6.5.3 — Development programmes for support staff (at least three)

? For spiritual devel opnment, all the nmenbers of supporting staff are invited to
attend and contribute I naugural Hawan Cerenony in the beginning of session
every year. ? A workshop was organised on the topic ‘Hygiene and C eanliness
Practices’ to train all the supporting staff about the cleanliness practices,
soci al behavi our and sel f-discipline.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

ACADEM C | NI TI ATI VES: - Col |l ege started various job-oriented G aduation and
Post - graduati on courses |ike: Bachelor in Tourism Managenent, B.Sc. (Non-
medi cal and Conputer Science), MA. English and M Com Seats in B. Com (Voc.)
and B. Com (Gen.) were increased to neet the demand. Add-on and Val ue-added
courses were started to pronote professional, noral and life skills.
| NFRASTRUCTURAL | NI TI ATI VES: - Infrastructure augnentation by purchase of three
generators. Construction of building for conputer Labs, science Labs, sem nar
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room |ecture roons and cafeteria. Enhancenment of covered parking area. Gid
connected Sol ar system for Energy conservation. Water coolers with RO system
Use of LED bul bs/tubes and conputer screens for energy conservation. Sanitary
napki ns vendi ng nachi nes and incinerators. New extended conputerised office.
Rai nwat er Harvesting System RESEARCH. - Organising state and national |evel
sem nar s/ conf erences/ wor kshops. Motivating the teachers to participate in
Nati onal /I nternati onal sem nars and conferences, present quality research
papers and get those published in UGC I ndex journals. LIBRARY: - Strengthening
Li brary through the provision of e-books and e-journals. Established new
reference library with a collection of rare books and manuscripts related to
Arya Samaj for pronoting research in this specific area. Established Digital
Resource Centre for E-accession. Established Know edge Bank and Research Corner
for sharing and pronoting research. | CT PROMOTION: - Snart-interactive boards
in classes. Use of ICT in library, |abs and office. Regul ar organi sation of
wor kshops on ICT for the faculty. HD night vision CCTV canmeras for security and
surveillance. Bio-netric attendance system Wel|l-designed Website to nake M S
effective. Online FDPs for faculty to train themto use ICT tools. COUNSELLI NG
- Teacher-student tutorial systemfor regular counselling of the students on
academ c, social, and personal issues. Counselling to the students and
community on an honorary basis by Psychol ogy Department. FEEDBACK: - Mentor -
Mentee systemwas initiated to enable the high achievers to reach excell ence
and slow |l earners to reach qualifying level. Regular feedback collection from
various stakehol ders and anal ysis system was adopted to use it for inprovenent.
ALUWNAE ASSOCI ATI ON: - Al umtmmae Associ ation was registered on 15 August 2019
with the nane ‘Tejaswini’. Alumae neet is organized fromtine to tine and
their feedback is elicited to make further quality inprovenents. OTHERS: - | SO
certification for quality assurance. Conmunity wel fare, awareness and outreach
programes were pronoted to fulfil social responsibility. Networking with other
reputed universities/institutions for placenents, research, cultural, sports
and other areas. MOUs and Col | aborations with various institutions were nmade to
seek gui dance (regarding NAAC) and for on-job training, project works, and to
organi ze various skill devel opment activities for students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Ext ensi on 01/ 08/ 2019 01/ 08/ 2019 269 Nill
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Lecture on
‘Durga Shakti
App’ Cuest -
Ms. Aastha
Modi (S. P. KKR)

Heal t h check-
up Canp

21/ 09/ 2019

21/ 09/ 2019

200

Nill

Wor kshop on
Ski Il
Devel opnent for
Eco-friendly
products mainly
Fl ower Basket,
Arkandi and
Ti ssue fl owers,
Pot / Di ya, Paper
Bags and Cl oth
Bags

11/ 10/ 2019

11/10/ 2019

137

Nill

Awar eness
Rally on ‘Beti
Bachao Bet
Padhao’

26/ 11/ 2019

26/ 11/ 2019

37

Nill

Rally on
‘Beti Bachao
Beti Padhao’
during 7 Days

NSS Canmp

29/ 12/ 2019

29/ 12/ 2019

105

Nill

National Grl
Chil d Day,
Awar eness Ral |y
and Human chai n
by students

24/ 01/ 2020

24/ 01/ 2020

76

Nill

Sel f Defence
Canmp (7 Days)

28/ 02/ 2020

06/ 03/ 2020

79

Nill

State Level
poeti cal
conpetitions
(i ncluding
wonen rel at ed
i ssues)

28/ 02/ 2020

28/ 02/ 2020

46

Nill

State Level
decl anati on
conpetitions

(i ncl uding
wonen rel at ed

i ssues).

28/ 02/ 2020

28/ 02/ 2020

33

NIl

Ext ensi on
Lecture on
‘Durga Shakti

App

03/ 03/ 2020

03/ 03/ 2020

99

Ni |l

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources




15. 16

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Ni |
Ranp/ Rai | s Yes Nl
Rest Rooms Yes Nill
Scri bes for exam nation Yes Ni Il
Any other simlar Yes Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Aadhar Patrika for 24/ 07/ 2019 Aadhar Patrika for
students students is got published

in the beginning of the
session which includes a
cl ear nention of code of
conduct for students
which is al so nade cl ear
to them during induction
course in the beginning
of the session. In
tutorial periods,
teachers further nake the
students aware of the
code fromtine to tinme so
as to nmake sure that
every student should
follow it fully.

By Laws of Kurukshetra

Uni versity, Kurukshetra

(University Cal endar) for

Col | ege authorities and
Empl oyees

01/07/ 2019

Al the enpl oyees
follow the rules and
regul ati ons franmed by

Kurukshetra University,
Kurukshetra in University
Cal endar Vol. |, Il and
11

Uni versity Cal endar,
Constitution of College
Managi ng Comrittee and

Haryana Affiliated

01/07/ 2019

Bei ng ai ded Col | ege,
t he managenent, coll ege
aut horities and enpl oyees
foll ow the service
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Col | eges (Security of security rules of Haryana
Service) rules - 2006 Governnent framed in
2006. The rights and
duties are al so nentioned
in these rules and these
are abide by all in a
true spirit.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Tree Plantation Under Harit Haryana Abhiyan: As per the directions by DGHE
Haryana, Vri kshabandhan canpai gn under Harit Haryana Abhiyan was run by the
coll ege from 03.08. 2020 to 15.08.2020. Under this progranme, the tree
pl antati on was done in the college on 08.08.2020. Principal Madam started the
canpai gn by planting the sacred plant Tulsi in the college. She tied the plant
wi th Raksha Sutras with a conviction to take care of the plant. Thus, she
inspired and gave all the teachers and students the nessage to participate in
maki ng Haryana Green. ? Air Purifying Garden: On 15.08.2020, the |Independence
Day Cel ebration, the college established a Botanical Garden naned Vayushodhak
Bagiya (Air-purifying Garden) under Harit Haryana Abhi yan by DGHE, Panchkul a,
Haryana from 03.08.20 to 15.08.20. Various air purifying plants |ike Abssol a,
Brassia, Silver Juniper, Adenium Areca Palm Dracaena, Chandni, Rubber,
Parijaat, and Sadabahar were planted in a particular place decided for the
Vayushodhak Bagi ya. Placards on which the nanes of plants were witten were
also installed with every plant. The initiatives objective is to make the
envi ronment pure and heal thy and nake the stakehol ders aware of these plants. ?
Conposters for Organic Manure to ensure bi odegradabl e waste nmanagenent: Col |l ege
al ready uses organic manure for the plants. To nove ahead in the exact
directions, the college established two conposters to nake its organic manure
usi ng the bi o-degradabl e garden waste and Canteen waste generated in the
college. An utterly organic procedure is used for naking the manure. ? Energy
Savi ng Equi prent: During the year, it was ensured that all the new equi pment
purchased or an old one replaced should be energy efficient to save energy,
i.e., LED nonitor for Digital Resource Centre or Labs, Online UPS, etc. ?
Plastic Free Practices: To ensure a plastic-free environnent, the college
initiated using digital and cloth banners in functions and banned plastic
crockery in the canteen. Further, during the Hawan Assenbly, students were
aware of the ill effects of using plastic and pol ythene bags and were gui ded
not to use pol ythene bags in the college. ? Not to burn the crop residue: The
burning of crop residue leads to environnental pollution and other various
ki nds of troubles to society. So, college initiated to organize multiple
activities or programres to aware the students and conmmunity in this regard. On
04.03. 2019, Human Chain and Rally by NSS volunteers to aware the nasses agai nst
st ubbl e burning. On 14.10.2019, NSS students took the pledge to nake the
community aware of crop residue burnings ill effects. On 06.11.2019, Prabhat
feris by students to spread awareness anpngst the nmasses to prevent crop
residue burning. On 09.11.2019, NSS organi zed a poster and slogan witing
conpetition to give a nessage to society.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

| NCULCATI ON OF THE SPI RIT OF NATI ONALI SM AND PRI DE FOR | NDI AN CULTURE Thi s
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practi ce has been well conceived and drafted to achieve our goal of creating
socially concerned, intellectually well-inforned, nationally awakened,
culturally conscious, and enpowered wonen. GOALS To introduce students to the
great historical culture and heritage of India. To inculcate nationalistic and
patriotic val ues anong the students. To notivate the students to follow the
pat h of righteousness shown by our national heroes. THE CONTEXT Qur college is
committed to following the ideals and teachings of Swam Dayanand Saraswati .
Swani ji enphasized the need for appropriate rights and opportunities for wonen
and their education. A wonan can play a pivotal role in character-building and
sowi ng the seeds of social, cultural and national values. It is in this context
that it becones inperative for the college to organize activities to inculcate
the spirit of nationalismand pride for Indian culture. THE PRACTI CE To
inculcate patriotic feelings anbng students, there is an outspread display of
our freedom fighters photographs and quotes at different places |ike sem nar
hall, main hall, library, nmeeting roometc. Besides this, various college
bui |l di ng bl ocks are naned after national |eaders and freedom fighters. Swani
Shraddhanand Sadan Guru Virjanand Dandi Sadan Pandit Lekhram Sadan Shaheed
Ashfaq U | ah Khan Sadan Pandit Gurudatt Vidyarthi Sabhagar Pandit Ranprasad
Bi sm| Sadan Shaheed Bhagat Singh Sadan Lal a Laj pat Rai Sadan Netaji Subhash
Chander Sadan Rani Lakshm Bai Sadan Shaheed Shukraraj Shastri Sabhagar Sardar
Arjun Singh Menorial Library Guru Virjanand Dandi Reference Library The three
colours of our national flag are reflected in the anbi ence of our college
campus through our different building blocks. A FEW PRACTI CES/ EXAMPLES To
inspire the students to work for nation-building, college societies organize
extension |lectures, inter-college debates, declanmation, skits, poetica
synposi a, poster naking, story and essay witing, quiz, slogan witing,
rangoli, and tree plantation etc. Also, there is a regular practice of show ng
i mages of national heroes and their biographical sketches through a slide show
on LED installed in the main hall. One-day workshops and Vaidi k Chintan
prograns are organized fromtine to tinme. Doubts, problens, and questions of
the students are resolved by teachers and experts. ACTIVITIES PATRI OTl C AND
NATI ONAL VALUES To inculcate patriotic values, we cel ebrate Sadbhawna Diwas for
whi ch our students prepare Rakhis, and collect and send themto arny personnel
Nati onal days |ike the Independence Day, Republic Day, Constitution Day,
National Unity Day, Kaum Ekta D was, Shaheed Bhagat Singhs Birth and Death
Anni versaries, Gandhi Jayanti and death anniversary, Voters Day, Nationa
Literacy Day, and NSS Day are celebrated to inculcate the feeling of |ove for,
devotion to, and pride in, the nation. To commenorate the 150th birth
anni versary of Mhatnma Gandhi, our students prepared a skit, and the video of
the skit was upl oaded on our YouTube channel. On the death anniversary of
Mahat ma Gandhi, there is a practice of observing silence for two mnutes at 11
ocl ock, the tinme of Gandhiji’'s assassination. CULTURAL VALUES To inspire our
students to cherish our cultural values, we celebrate Lohri, Mkar Sankranti,
Diwali, International Mtribhasha Diwas, H ndi D was, and Sanskrit D was.
Besi des, Hawan is performed every Monday under the gui dance of Arya Yuvat
Pari shad, wherein Ved-mantras are recited by all the girls. Sanskrit Sanbhashan
Shivir is organized to pronote Devbhasha Sanskrit. Extension |lectures are
organi zed to enlighten the students as well as to take pride in their own
cul ture. Anushasan Updesh in Shikshavalli of Taittiriya Upanishad is inscribed
on a stone pillar in the grounds. The college follows the practice of reciting
t hese shlokas at the tinme of Convocation. The coll ege has adopted a beauti ful
Kul geet which is a veritable charter of code of conduct for the students.
EVI DENCE OF SUCCESS Maxi mum students enthusiastically participate in the
awar eness canpaigns, rallies and extension activities to create awareness
agai nst social evils like female foeticide and the use of tobacco etc. Qur NCC
cadets are selected for the Republic Day National Parade in New Del hi. CQur
students collected funds to help people during natural calamties |like floods
in different parts of the country. During the spread of the pandem c COVI D 19,




our students prepared masks and distributed them free of cost anmong the peopl e.
Many of our students have joined social service groups and reputed NGOs to
provide their services. PROBLEMS ENCOUNTERED As students join the college, they
bring with themthe behaviour patterns of different institutions and soci al
backgrounds. It requires special efforts, encouragenent, and notivation to
ensure their active participation to help them adapt thensel ves to the new
environment of the Institution. 2. MENTOR- MENTEE SYSTEM Dayanand Mahil a
Mahavi dyal aya, Kurukshetra is a prem er educational institution of the area
catering solely to the cause of the education of girls. Teachers are the
architects who painstakingly train young girls and strengthen their character
and academ c conpetence. GOALS To equip the students with the ability to play a
participatory and partnership role in higher education. To provide a platform
to students where they can freely discuss their problens, conplaints,
drawbacks, and limtations, along with their suggestions and possible
solutions. To cater to both advantaged and di sadvantaged | earners and hel p t hem
to bring out their full potential. Mentoring students regardi ng social, noral,
and cultural values to enpower themin such a way as to devel op | eadership
qualities anbng them THE CONTEXT The objectives nentioned above can only be
attained if there exists a denocratic set-up for the growh and devel opnent of
the girls. It is against this background that a nmentor-nmentee system has been
devi sed and is being successfully practiced in the Institution. THE PRACTI CE
Ment oring process begins during the first senester and continues up to the end
of the |last senester, when a student |eaves the Institution. In this endeavour
every student and every nenber of the faculty becones a part of the dynanics of
an all-round growh process. The practice that nakes it possible can be
outlined as follows: Al the students are divided into small groups and each
group is assigned to one teacher in-charge, who acts as the Mentor of the
group. One student is el ected/ nom nated as representative of the group and is
called Tutorial Representative (T. R). Tutorial Representatives (T.R s) are
associated with the Mentors in their respective commttees as active nenbers of
the commttee. From anobngst the TRs, office bearers of the Students Council are
elected in a neeting of TRs and Tutorial In charges under the chairnmanship of
the Principal. In addition, every subject teacher identifies 5 top deserving
students at the beginning of every senester based on their previous results and
performance in classes. Teachers hold a constant watch on their attendance and
academ c progress and guide themaccordingly in their vacant period throughout
the semester. A formal and workabl e channel of comunication is established in
this way for reporting of grievances, conplaints, feedback and suggestions
t hrough nmeetings wherein the students of a particular group report their
grievances etc. to their T.R, who further reports the matter to the Mentor.
Mentors, then, report the sane to the Chief Mentor, who further reports themto
the Principal: Student---->TR---->Mentor (Teacher-in-charge) ---->Chief
Ment or---->Principal. However, for grievances or problens which require
i medi ate or quick redressal/solutions, a shorter channel of conmmunication is
adopted in which students report to the T.R and T.R can directly report to
the Principal: Student--->TR---->Principal. Regular neetings of TR s with the
Principal are organized by the Chief Mentor (Tutor) at certain intervals, to
address the grievances or problens of students. HOWIT WORKS Tutorial periods
are schedul ed on alternate Mondays, as all tutorial groups are divided into two
parts. The first half of these groups attend Hawan, while the other half of the
groups attend the tutorial period, on every Mnday. Next week, the second half
of the groups attend Hawan, and so on. In this way, every student neets the
Ment or every fortnight. In tutorial periods Mentors interact with the students
and di scuss regarding their academ c or personal problens. For personal or
psychol ogi cal problens, the Mentor can seek help, if required, fromthe
counsel ling cell of the College. Mentors provide encouragenent and orientation
to enthuse nmentees for maxi mum participation in skill devel opnent activities
including curricular, co-curricular, and extension activities. Mentees are




assigned various duties in organizing different functions and activities. They
are al so assigned discipline duty in weekly Hawans/ assenbly and ot her
functions. EVIDENCE OF SUCCESS Decentralised and participative environnent is
created where Mentor and Mentee both contribute to solving problens. Through
TRs nmeeting and direct interaction with TRs, the Principal cones to know the
vi ews and suggestions of students and can plan the action accordingly. There is
greater satisfaction anong students, as their grievances are heard and
redressed at various |evels of the channel of conmmunication (Tutor, Chief
Tutor, Principal). PROBLEMS ENCOUNTERED Rel uctance of sonme students to disclose
all their problenms. Parents co-operation is a pre-requisite, which is sometines
not avail abl e. RESOURCES REQUI RED Hi gh | evel of commtnment to the cause of
students wel fare and devel opnent as well as greater notivation on the part of
Mentors is required for better results.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Wonen Enpower ment through Vedi c and Modern Education:- Qur coll ege was
established in 1982 with the vision of enpowering wonen student com ng from
di versified social background. Institution follows the principles and teachings
of Mahari shi Dayanand Saraswati, the founder of Arya samaj, who enli ghtened
India by inparting the concept of holistic education which was further given
practical shape with approach of science based nodern education with a blend of
vedi ¢ values and a great enphasis on wonen enpowernment. Follow ng the
phi | osophy of Swamiji, our college ensures to inpart quality education to
students by enhancing their intellectual abilities, nurturing their talents and
shaping their characters into better citizens with confidence, skills and
val ues. So, our mission is to attain excellence through val ue based educati on
al ong wi th nodern and advanced ways of [earning. Moral Education:- In nodern
times, when materialismand commercial approach to life is spreading its w ngs
fast, the need to apprise the students to the wide range of norality has becone
very essential.Qur college enpowers the students with noral val ues through a
regular practice of performng yajna for the enlightenment of nmnd and soul
along with inprovenment in the environment for all. Students are trained to
perform Yaj na by organi sing workshops for this purpose. Wrkshop on Vedic
Sanskriti, Vedic Chintan and noral val ues are organi sed. Debates, decl amations,
qui z, poetical synposiuns, extension |ectures and special test Arya Gyan
Pari ksha on the topics related to noral val ues are conducted regul arly.
Sanskrit Sanbhashan shivirs are organi sed to pronote our Vedic |anguage. All
these strides lead to nake our students strong, patient, confident and
enpower ed human bei ngs. | CT based Modern Education:- Innovative |ICT based
teaching learning practices are very essential to enpower our students and
sharpen their techno-vision to neet the requirenents of present scenario in the
areas of career as well as normal life. For this purpose the college runs
various technol ogy/ conput er based progranmes |ike B.Sc. (Conputer Science),

B. Com (Voc.) in conmputer applications, B.A (Voc.) in Functional English and
Bachelor in Tourismalong with other traditional courses. Mreover Conputer
education (Fundanmental of Conputer awareness) is conmpul sory for all the 1st
year students. Teaching through PPTs, Snmart C assroons, |CT based well equipped
conput er | aboratories, Language Lab, |ICT equi pped Sem nar Halls and
availability of lot of e-content (journals and books) in the library are a few
significant strides taken in this direction. Curricular and Co-curricul ar
Activities:- Various clubs and societies organise nultiple activities to create
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direction of collective enterprise in all round devel opnent of students |ike
Awar eness programrs, debates, declamation, quiz, workshops, sem nars, sports
and cultural conpetitions, placenent drives, comunity service and activities
addressing wonen rel ated issues etc. Al these activities pronote team work,
di al ectic thinking and growmh oriented notivation in the students. The coll ege
creates a healthy and conducive environnent of learning with innovative |ICT
based teaching practices, to poster a rational and scientific outl ook well
assimlated with our Indian cultural values anong the girls students.

Provide the weblink of the institution

htt ps: //dnmkkr. ac. i n/ wp- cont ent / upl oads/ 2021/ 04/ | NSTI TUTI ONAL- DI S. pdf

8.Future Plans of Actions for Next Academic Year

1. To increase the speed of internet/wifi with leased line. 2. To sign MOUs with
institutions of repute for cultural and academni c endeavours. 3. To augnent the
physical infrastructure. 4. To establish digital display system 5. To strengthen
the library resources (specifically for research) 6. To provide financial support
to faculty for attending/participating in FDPs/sem nars to enhance their
professional skills. 7. To organi se FDPs/ Semi nar s/ Wr kshops for Professiona
devel opnment (Online/offline) 8 To arrange the sessions for understanding the
conduct of examination through online node. 9. To organise online activities
(curricular and extra curricular ) for students. 10. To purchase nore |ICT
equi pment (conputers) of latest configuration. 11. To organi se workshop to
under stand the nodul es of ILMS for teaching and non-teaching staff.
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