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Action Taken Report of Universities/lnstitutions to'prevent caste based discrimination
for the year 2O2t-2O27 1

Name of Institution : Dayanand Mahila Mahavidyalaya, l(rRur<starR4

Sr. no. Item Action Taken

SC ST I OBC

1 Whether the Universities/lnstitution has constituted any committee
to look into the complaints of discrimination received from
SC/ST/O BC stude nts/teachers/non-teachi ng staff give detai ls

thereof.

Yes

2 Whether the Universities/lnstitution had developed a page on its
website for lodging complaints of caste based discrimination by
SC/ST/OBC students. Give URL and details thereof.

Yes. Page has been develop
on college website

3 Whether the University/lnstitution is maintaining the Complaint
Register and the mode of actign taken on the complaint of action
taken on the complaint of caste based discrimination.

Yes, Complaint Register has

been maintained

t. Number of complaints received during the last one year No Complaint
tl Out of the total complaints received number of

com plai nts settle/solved.
No Complaint

Whether any suicidal type of action reported in the
complaints (number)

ll No

Action taken in case incident comes to the notice of the
a uthority agai nst official/faculty.

NA

4 Whether the University/lnstitution has any Cell to look in to the
complaint of discrimination against SC/ST/OBC received from the
affi I iated/constituent col lege.

SC/ST/OBC Com mittee has

been constituted

Mode of solving the College problems. N.A.
tl Number of complaints is receive and solved No Complaint received

Type of instruction issued to the College against caste
discrimination.

Instruction/Notice was

displayed on student's
notice board and all staff

notice borrd

er
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. g,ction Taken Report of SC/ST/OBC Comlrritiee meeting

SC/ST/OBC Committee meeting was held on 22.07.2020 under the chairmanship
of Principal Dr. Vijeshwari Sharma Madam.

Following decisions were implemented.
1. Notice of prevention of caste-based discrimination for students displayed on

the student's notice-board on 22.7 .2020.
2. Complaint register was maintained in the offlrce on 24.7.2020. So that

student can register their complaint.
3. Notice was circulated among all the faculty members and officials on

22.7 .2020.

4. A page on website wbs developed by the Institution in order to lodge caste
based discrimination on 22.07 .2020.
Link for this page is -https;//dmmkkr.ac.in sc/obc/st-complaint.

Principal
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Dayanand Mahita Mahavidyalaya, Kurukshetra
1

Date 09.09.2021

Internal complaint committee (Prevention of Sexuai

Harrassment FWotkplace) has been Re-constituted for thc

period 01.0g.2 02I to 3I.07.2022 as per guidelines received by
-E-mail 

dated 02.09.2021 from Prof. Neelam Dhanda, Chairpcrson,

Internal Complaint Committee, Kurukshetra tJniversitl,,

Kurukshetra.

Following staff members are requested to note:
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INTRODUCTION

Following the guidelines.on the prevention and deterrence of sexual harassment in

the workplace laid down by the Supreme Court of lndia in its 13 August 1997 Judgment

on the Writ Petition (Criminal) Vishaka v. Sfafe of Rajasthan, the Executive Council of

Kurukshetra University, Kurukshetra had approved a Policy against Sexual Harassment

at the Workplace. The Rules and Procedures of the ICC were approved in principle by

Kurukshetra University Executive Gouncil Resolution No. 25 dated 06.06.2005.

In pursuance of the Sexual Harassment of Women At Workplace (Prevention,

Prohibition and Redressal) Act, 2013, the Policy has been now modified in compliance

with the provisions of the said Act1. Further the Policv aqainst Sexual Harassment of

Rules and Procedures.

NOTIFICATION OF THE EXECUTIVE COUNCIL

POLTCY AGATNST SEXUA\ HARASSMENT AT WORKPLACE

The Executive Council of the University in its meeting held on14.10.2015

vide Res. No. 33 has approved a Policy against Sexual Harassment of Women

called

Kurukshetra University is commifted to provide to all women a place of work and

study free of sexual harassment, intimidation or exploitation. lt is expected that all

students, faculty, statf, karamcharis and officials shalltreat one another and visitors to the

University with respect. All members of the University communig, including those who

are in temporary or short term positions are subject to this Policy. Anyone violating this

Policy is liable to disciplinary action.

Reports of sexual harassment are taken seriously and shall be dealt with promptly.

The speciflc action taken in any particular case depends upon the nature and gravity of

1.r-. Il_rrnni-.-fr Kurukshetra. i.i;
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the conduct reported. The University recognizes that confldentiality is important. The

University shall respect the confidentiality and privacy of individuals reporting or accused

of sexual harassment to the extent reasonbbly possible. Reprisals against an individual

who in good faith reports, or provides information in an investigation, about behaviour

that may violate this Policy, are against the law and shall not be tolerated. Intentionally

providing false information, however, is ground for disciplinary action.

The University is committed to principles of free inquiry and free expression.

Vigorous discussion and debate are fundamental to the pursuit of knowledge, and this

Policy is not intended to stifle teaching methods or freedom of expression. Sexual

harassment, however, is not the proper exercise of academic freedom, nor can it be

proclaimed as freedom of expression. lt compromises the integrity of the University and

its tradition of intellectual freedom, and it also violates the principle of equality and dignity

of all its members.

What is Sexual ttarassmentZ

A. "sexual Harassment' includes any one or more of the following unwelcome acts or

behaviour (whether direcfly or by implication) namely2:-

(i) physical contact and advances; or

(ii) a demand or request for sexual favours; or

(iii) making sexually coloured remarks; or

(iv) showing pomography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

B. The following circumstances, among other circumstrances, if it occurs or is present in

relation to or connected with any act or behaviour of sexual harassment may amount

. to sexual harassment3:-

(i) implied or explicit promise of preferential treatment in her employment; or

(ii) implied or explicit threat of detrimental treatment in her employment; or
(iii) implied or explicit threat about her present or future employment status; or

(iv) intederence with her work or creating an intimidating or offensive or hostile

work environment for her: or ."NM
IQAC I
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(v) humiliating treatment likely to affect her health or safety.

What to do if you feel you are being sexually harassed

. Know your rights- Sexual Harassment is iflegaf, both the law of the land and

Kurukshetra University, Kurukshetra prohibit sexual harassment.

. Speak up- lf you can, tell the person to stop. State clearly and firmly that you want

a particular behaviour to cease.

. Get information and suppoil- lf you feel you cannot speak up, ask your friends

to help you and bring it to the notice of the University. Keep records that might be

useful for pursuing the case.

What not to do

. Do not blame yourself€exual harassment is not something one brings on

oneself. lt is not a consequence of certain ways of dressing or acting. lt is a
violation of an individual's right to work and live with dignity.

. Do not ignore-lgnoring sexual harassment does not make it go away. The

harasser may misintepret a lack of response as approval of the behaviour.

o Do not delay- Delay in action increases the probability that unwanted behaviour

shall continue or escalate.

. Do not hesitate to ask for help- Speaking up may prevent others from being

harmed as well.

POLICY AGAINST SEXUAL HARSSMENT

I. SHORT TITLE

II. APPLICABILITY

(i) lt shall apply to all students, academic staff and non-teaching staff on active rolls

of Kurukshetra University, Kurukshetra, as also to residents, service providers and

outsiders, on the Kurukshetra Universi

n ,\.
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(ii) lt 3hall also apply to all the Colleges, Regional Centres and Institutions affiliated to

Kurukshetra University.

(iii) The affiliated Colleges shall formulate an lnternal Complaints Committee as per

Sections Vl & Vll (B) of the Policy with the Principal of the College as the

Convenor of the Board.

III. DEFINITIONS

1. (A) "Sexual Harassment" includes any one or more of the following unwelcome acts or

behaviour (whether directly or by implication) namel/:-

(i) physical contact and advances; or

(ii) a demand or rdquest for sexual favours; or

(iii) 'making sexually coloured remarks; or

(iv) showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual

nature.

(B) The following circumsfances, among other circumstances, if it occurs or is present

in relation to or connected with any act or behaviour of sexual harassment may

amount to sexual harassments:-

(i) implied or explicit promise of preferential treatment in her employment; or

(ii) implied or explicit threat of detrimental treatment in her employment; or

(iii) implied or explicit threat about her present or future employment status; or

(iv) interference with her work or creating an intimidating or offensive or hostile

work environment for her; or

(v) humiliating treatment likely to affect her health or safety.

2. "Aggrieved wornan" means in relation to a workplace, a woman, of any age

whether employed or not, who alleges to have been subjected to any act of sexual

harassment by the respondentG.
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3.

4.

"iespondent" means a person against whom the aggrieved woman has made a

complaint under section XX (B).

"Student" includes any person who is enrolled for any course, regular, private or

through distance education with Kurukshetra University, Kurukshetra and includes

a postgraduate, undergraduate student, a Research Scholar, a visitor and a
repeater. lt includes a student of University College/College of Education and .'
School on the Campus.

"Employee" means a person employed at.a workplace for any work on regular,

temporary, ad hoc or daily wage basis, either directly or through an agent,

including a contractor, with or without the knowledge of the principal employer,

whether for remuneration or not, or working on a voluntary basis or otherwise,

whether the terms of employment are express or implied and includes a co-

worker, a contract worker, probationer, trainee, apprentice or called by any other

such name7.

"Academic staf includes any person on the staff of the University who is
appointed to a teaching and/or research post, whether full time, temporary, ad-

hoc, part-time, contradt basis, guest faculty, visiting faculty, honorary, or on special

duty or deputation, and shall include employees employed on a casual or project

basis.

"Non-teaching staff includes any person on the staff of the University who is not

appointed to a teaching and/or research post, whether full-time, temporary, ad-

hoc, part-time, daily wager, honorary or on special duty or deputation, and shall

include employees employed on a casual or project basis, as also persons

employed through a contractor.

"Outside/ includes any person who is not a student, resident, or member of the

academic or non-teaching staff of Kurukshetra University.

"Residenf includes any person who is a temporary or permanent resident of any

of the accommodations or premises managed and/or allotted by Kurukshetra

University, inespective of whether he/she is the person to whom the

5.

6.

7.

9.

a t'{ahsvOalaila



10. 'siervice providef includes any person who runp or manages commercial

enterprises on the campus, or provides services to the campus. lt includes, but is

not limited to persons working in shops, canteens and restaurants on the campus,

as well as persons working in premises allotted on the campus, such as the

shopping complexes, Police Post, Banks, Department of Posts &Telegraph etc.

"Chairperson" means the Chairperson of the ICC nominated under sub-section X. :.
"Employer means-

(i) in relation to any department, organization, undertaking, establishment,

enterprise, institution, office, branch or unit of the appropriate Government

or a local authority, the head of that department, organization, undertaking,

establishment,'enterprise, institution, office, branch or unit or such other

. officer as the appropriate Govemment or the local authority, as the case

may be, may by an order specify in the behalf.

(ii) in any workplace not covered under sub-section (i), any person responsible

for the mana$ement, supervision and control of the workplaces.

"Campus" includes all places of work and residence in the Kurukshetra Universtty

campus. lt includes all places of instruction, research and administration such as

health centre, library, university press, hostels, guest houses, public places and

places of residence allotted and administered by Kurukshetra University, including

the shopping centre, post office, bank, playground etc.

'Third party" shall include the NGO representative and eminent woman academic

serving on lCC.

"Counselle/' includes any woman appointed by the University authorities, who has

proven expertise in social and personal counseling on matters arising out of

incidents of sexual harassment.

"Eminent woman academic" includes a senior woman academic who is presently

not a member of either the academic or the non-teaching staff of Kurukshetra

University, and who has experience in working for gender equality.

"Complaints Screening Committee" as defined in Clause XX (C) herein.

11.

12.

13.

14.

15.

16.

17.
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18.

19.

1

"Ehquiry Committee" as defined in Clause XXI herein. .

"lCC' shall refer to the Kurukshetra University Intemal Complaints Commiftee

Against Sexual Harassment of Women at Workplace (Prevention, Prohibition and

Redressal): Rules and Procedures.

'NGO" includes any Non-Govemmental Organization registered under the

Societies Registration Act or as a public charitable trust. Such a society/charitable ''
trust must not be affiliated to any political party, and should have been engaged in

work for gender equality, particularly for the amelioration of the status of women

for a minimum of three years. Two-thirds of the registered membership of such a

society or charitable trust shall be outsiders with respect to Kurukshetra University;

i.e. atleast two-thirds,of the membership shall not include any person who is a
student, resident, service provider, or a member of the academic staff or non-

teaching staff of Kprukshetra University.

"University authorities' shall refer to the Vice-Chancellor of Kurukshetra University,

by virtue of his/her being the head of the Executive Council of Kurukshetra

University, as well as any such person to whom such powers may be delegated, or

any person who is enlrusted with the powers and functions to act on behalf of the

University under the Kurukshetra University Act, 1986, or statutes, ordinances or

rules thereunder.

"University functionaries" includes any person appointed, designated or nominated

by the University authorities to a position of service in Kurukshetra University and

includes, but is not limited to, the following: Dean Academic Affairs, Dean Students

Welfare, Deans of Faculties, Chairpersons/Directors of University Teaching

Departments/lnstitutes, Proctor, Chief Wardens, Security personnel, health

professionals, as well as persons discharging administrative responsibilities, such

as the Registrar and the Finance Officer.

"Vacations" shall refer to the periods when the University is observing vacations

according to Academic Calendar.

"Vacations Committee'as defined in Clause XVlll herein.
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21.

22.

23.

24.



25.

26.

'Warden' shall refer to any person, who is nominated, appointed, or designated as

a Warden of a hostel allotted andlor administered by Kurukshetra University.

"Appeals Committee'as defined in Clause XXVI (C) herein.

IV. SCOPE OF THE POLICY

This Policy shall be applicable to all complaints of sexual harassment made:-

(i) By a student, a member of the academic or non-teaching staff, or by a

member of the academic or non-teaching staff against a student or another

member of the academic or non-teaching staff; in either case, irrespective

of whether sexual harassment is alleged to have taken place within or

outside the cafipus.

(ii) 'By a service provider or an outsider against a sfudent or a member of the

acadernic or non-teaching staff or made by a student or a member of the

academic or non-teaching staff against an outsider or a service provider, if

the sexual haiassment is alleged to have taken place within the campus.

(iii) By a resident pgainst a student or a member of the academic or non-

teaching straff or made by a student or a member of the academic or non-

teaching staff against a resident, irrespective of whether sexual harassment

is alleged to have taken place within or outside the campus.

V. DUTIES OF THE EMPLOYERg

Every employer shall-

(a) Provide a safe working environment to all women at the workplace which shall

include safety from the persons coming into oontact at the workplace.

(b) Display at any conspicuous place in the workplace, the penal consequences of

sexual harassment; and the order constituting, the lCC.

(c) Organize workshops and awareness programmes at regular intervals for

sensitising the employees with the provisions of the Act and orientation

programmes for the members of the ICC in the manner as may be prescribed.
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1O; eioviOe necessary facilities to the ICC for dealing with the complaint and

conducting an inquiry.

(e) Assist in securing the attendance of respondent and witnesses before the lCC.

(f) Make available such information to the lCC, as it may require having regard to the

complaint.

(g) Provide assistance to the woman if she so chooses to file a complaint in relation to '
theoffenceunderthe|ndianPena|Codeoranyother|awforthetimebeingin
force.

(h) Cause to initiate action, under the Indian Penal Code or any other law for the time

being in force, against the perpetrator, or if the aggrieved woman so desires,

where the perpetrator'is not an employee, in the workplace at which the incident of

sexual harassment took place.

(i) Treat sexual harassment as a mlsconduct under the service rules and initiate

action for such misconduct.

0) Monitor the timely rubmis.ion of reports by the lCC.

vt. coNsTtTUTtoN oF tcc

ICC shall have a membership of eleven persons, of which at least half the

members shall be women. The members shall be nominated by a Board headed by the

Vice-Chancellor (As defined in Clause Vll A) in a meeting convened for the purpose.

(i) Two faculty members (at least one woman who shall be the Chairperson of

tcc)

(ii) Two Wardens (at least one woman)

(iii) Two students (preferably one day scholar and one hostel resident with at

least one of them being a woman)

(iv) One officer and one staff member (at least one woman).

(v) One eminent woman academician from outside the University

(vi) One woman representative of an NGO with special experience in issues of

f_ -f
. .re"ifa Mahavidyala

-itSr ltirl ii, r{arvanal
Kuru'



(vii) One woman counseller.

vil. (A) PROCEDURE FOR THE CONSnTUTTON OF rCC rN THE UNTVERSTTY

The Executive Council will constitute/appoint a Board of members representing

various stakeholders to be chaired by the Vice-Chancellor to approve the members of

lCC. The members of the Board may consist of the following:-

a. Vice-Chancellor (in the chair)

b. Registrar

c. Dean, Academic Affairs

d. Dean, Students Welfare

e. Chief Wardens (Men & Women)

f. Senior Most lady Professor of the University

g. Director, Women's Studies Research Centre

h. Presidents, KUTA, KUNTEA, Students Union, if in existence

(B) PROCEDURE FOR THE CONSTTTUTTON OF rCC rN COLLEGES
AFFILIATED TO KURUKSHETRA UNIVERSIW

Board to be approved by the ManagemenUDepartment of Higher Education
to appoint the members of ICC in the College.

a. Principal (Convenor)

b. Vice-Principal

c. Senior most lady teacher of the College

d. In-charge, Women's Cell

e. Convenor, Proctorial Board

l. Convenor, Sports Board

g. Convenor, Cultural Activities

h. Coordinator, NSS

vilt. FUNCTTONS OF rCC
Afi^qt€d to be true.eopy
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lCb shall have three tunctions:

(1) Gender Sensitization and Orientation

(i) ICC shall ensure the prominent publicity of the Policy in all University

Teaching Departments/Colleges/School on the campus, Centres, hostels,

offices of administration, as well as in all public places on the campus such

as the library, health c€ntre, residential areas, canteens, shopping centres ''
. etc. The Policy will also be available on the Kurukshetra University website.

(ii) ICC shall organize programmes for the gender sensitization of the campus

community through workshops, seminars, posters, film shows, debates,

skits etc. lt may also enlist the help of specialized NGOs and any campus

body to carry o0t these programmes.

(iii) 'lCC shall conduct at least one major activity per semester involving large

sections of the Kurukshetra University community.

(iv) ICC shall coordinate with the c€rmpus security services to devise ways and

means by which a system of crisis management that is both gender-

sensitive as well as prompt and effective is put in place. lt shall maintain

regular conduct with the campus security services to ensure that in crisis

arising out of incidents of sexual harassment, ICC members, and/or the

volunteers identified by it, shall be intimated without delay.

(v) ICC shall organize training workshops for mernbers of ICC to equip them to

handle sexual harassment cases (including legal and medical aspects of

aid).

(21. Grisis Management and Gonciliationr0

(i) The Internal Complaints Committee Against Sexual Harassment may

before initiating an inquiry and at the request of the aggrieved woman take

steps to settle the matter between her and the respondent through

conciliation by the Complaints Screening Commiftee.

Provided that no monetary settlement shall be made as a basis of conciliation.
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Where a settlement has been anived at under sub-section 2 (i), lnternal

Complaints Committee Against Sexual Harassment shall record the

settlement so arrived and fonryard the same to the Vice-Chancellor to take

action as specified in the recommendation.

The Internal Complaints Committee Against Sexual Harassment shall

provide the copies of the settlement as recorded to the aggrieved woman''
and the respondent.

Where a settlement is arrived at, no further inquiry shall be conducted by

the lnternal complaints committee Against sexuar Harassment.

ICC can suo moto assist in the conciliation of crisis arising out of sexual

harassment arid sexual assault on the campus.

Formal Enquiry and Redressal

ICC shall be responsible for the formal redressal of complaints of sexual

harassment.'lt shall receive complaints, conduct time-bound enquiries and

recommend disciplinary action, if any, in accordance with the rules and

procedures laid down herein.

In all cases of sexual harassment, ICC shall provide its resources to ensure

the complainant's safety,

tx. TERM OF ICC

The term of the committee shall be from l"tAugust to 3lstJuly each year.

The University shall ensure that the ICC is constituted before the expiry of

the existing committee i.e. 1st August every year.

The term of office of each member of lcC, shail be twelve months. one
third of the members may be retained to the maximum period of 3 years for

each member.

1.*,...tpd tO be lrue COpV
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x. cnelnpensoN oF tcc

The Chairperson of ICC shall be a woman faculty member nominated by the

Board at Clause Vl.

XI. DISQUALIFICATION OF CHAIRPERSON AND MEMBERS

A person shall be disqualified for being appointed, nominated or designated as, or ..
for being continued as, a member of ICC if there is any complaint concerning sexual

harassment pending against him or he has been found guilty of sexual harassment.

XII. DISQUALIFICATION OF AN NGO

A person shall be disqualified for being appointed, nominated or designated as, or

for being continued as, an l.iGO r"pr"sentatfue on ICC if such appointment, nomination,

designation, blection or continuation is inconsistent with the provisions of Clause lll (20).

XIII. VACANCY OF A MEMBER OWING TO ABSENCE WTHOUT INTIMATION

lf a member nominated or designated to ICC remains absent without written

intimation to ICC for three consecutive meetings or two months, whichever is more,

his/her office shall thereupori become vacant.

XIV. RESIGNATION OF A MEMBER

A member of ICC may resign from his/her ofiice at any time by tendering his/her

resignation in writing to Chairperson lCC. Such a person shall be deemed to have

vacated his/her offtce as soon as ICC has accepted the resignation.

XV. PROCEDURE FOR FILLING A VACANCY IN ICC

lf a vacancy arises in ICC in accordance with the provisions of Clauses Xl, Xll, Xlll

and XlV, the Chairperson ICC shall intimate to the Vice-Chancellor within two weeks of

the vacancy. The Vice-Chancellor as Convenor of the Board shall arrange for filling up

the vacancy in accordance with the procedure outlined in Clause Vll (A) for that particular

category within four weeks of the vacancy.
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XVI. ACTING CHAIRPERSON OF ICC

In the event of the Chairperson of ICC being unable to discharge her duties for a

short period (not exceeding three weeks), barring the period when the University is on

vacation, ICC shall designate from amongst its members, a woman member to the post

of Acting Chairperson of ICC for the said period. The Acting Chairperson of ICC shall

have allthe powers and duties as of the Chairperson of ICC outlined herein.

XVII. MEETINGS OF ICC

(i) ICC shall meet at least once in a month from August to July.

(ii) Members shall be intimated of meetings in writing or by electronic

communication. 
.

(iii) Minutes of all meetings shall be confirmed and adopted.

(iv) Any member may request the Chairperson to call an Ordinary Meeting. Forty-

eight hour's notice shall be required for such a meeting to be called. The

quorum for an Qrdinary Meeting shall be one-third of the members of lCC.

Motions shall be carried by a simple majority.

(v) Any memb", r"y'request the Chairperson to call an Emergent Meeting. At

least twenty-four hou/s notice shall be required for such a meeting to be

called. The quorum for an Emergent Meeting shall be one-third of the members

of lCC. Motions shall be canied by a simple majority.

(vi) A Special Meeting may be called by the Chairperson of lCC, with atleast

twenty-four hours notice. A special meeting shall have a quorum of two-third of

the members of lCC, and the attendance of at least one of the third party

members shall be mandatory. Motions shall be canied by a two-thirds majority

of the members present and voting.

(vii) lf the required quorum is not there at any meeting, such a meeting shall be

adjoumed for not more than seven working days. But for the adjourned

Ordinary or Special meetings, the required quorum shall be the same as in a

regular meetings.

(viii) ICC shall hold atleast two annual public meetings where it shall report to the
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called specifically for the purpose of the presentation of the Annual Report of

lcc.

Xvlll. VACATIONS COMMITTEE (lf the Chairperson, IGC is on vacation for more
than three weeks)

During the period when the University is on vacation, ICC shall strive to ensure the

discharge of its duties and functions, in accordance with the procedure outlined herein:

(i)

(ii)

(iii)

ICC shall designate from within itself a Vacations Committee(s), for the period

when the University is in vacation, of not less than five persons. Half of the

members of the said Committee shall be women.

The Vacations Committee shall elect from within itself a Convenor, who shall
a

be a woman faculty member, and shall exercise allthe powers and functions of

thd Chairperson of ICC outlined herein.

At least sbven days before every vacation ICC shall intimate the Campus

Community by Public Notice the contact details of the members of the

Vacations Committee.

The Vacations Committee shall designate from within itself a monthly

Complaints Screening Committee, which shall function in accordance with the

rules and procedures.

In the event of an enquiry proceedings being necessitated, the Vacations

Committee shall call a Special Meeting for the constitution of an Enquiry

Committee, in accordance with the provisions of Clauses XX(D) and XXl.

Save for reasons that the Vacations Committee considers urgent, further action

on the complaint shalltake place after the end of the vacations, in an Emergent

Meeting, called by the Chief Enquiry fficer within seven working days of the

commencement of the term.

In case of a need for urgent disciplinary action, the reasons for which the Chief

lnquiry Officer shall state in writing, the Convenor of the Vacations Committee

shall call a Special Meeting to discuss and adopt the report and

recommendations of the Enquiry Committee, and to initiate further action on

(iv)

(v)

(vi)

(vii)
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ICC shall forward an Annual Report on the discharge of its functions of gender

sensitization and orientation, crisis mediation and formal enquiry and redressal to the

Vice-Chancellor of Kurukshetra University. The Annual Report shall also be presented

and discussed in atleast one public meeting called for the purpose by lCC.

XX. REGISTRATION OF COMPLAINTS

Where, despite the preventive and conciliatory efforts of lCC, incidents of sexual

harassment do take place, registration of complaints about such incidents shall follow a

two-stage procedure. At the first stage there shall be a preliminary system for filing of

complaints and subsequently there shall be follow-up by a Complaints Screening

Committee. Both these stagtis are spelt out in the outline given below'

(A) Procedure for Filing Gomplalnts

(i) Any woman student, resident, service provider, outsider, or a member of

the academig or non-teaching staff may lodge a complaint of sexual

harassment against a student, resident, service, provider, outsider, or a

member of the academic or non-teaching staff. Third partyll complaints and

witness complaints shall be entertained.

(ii) Complaints can be lodged directly with any member of lCC, or through

existing channels for lodging grievances, such as the University authorities,

wardens, teachers, students, union/association representatives,

administrative superiors etc. lf the complaint is made through any such

channel, the person to whom the complaint is made should bring it to the

notice of ICC within two working days of its receipt by her/him.

(iii) Where the aggrieved woman is unable to make a complaint on account of

her physical or mental incapacity or death or otherwise, her legal heir or

such other person as may be prescribed may make a complaint under this

sectionl2.

rr Third ParW here refers to any individual who is not party to the incident. Third party complaints may only be

punued if there is enough evidence (eye witness/material evidence) to establish a prima facie case of sexual

harassment, and/or the complaint himselflherself agrees to testi$.
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(iv) Upon receipt of the complaint, the ICC member to whom the complaint is

made shallforward the same to the Chairperson, lCC.

(v) The ICC may, before initiating an inquiry under section (ii) and at the

request of the aggrieved woman take steps to settle the matter between her

and the respondent through conciliationl3.

(vi) Provided that no monetary settlement shall be made as a basis of ''
conciliationla.

(vii) Where a settlement has been arrived at under section (v), the ICC shall

record the settlement so anived and forward the same to the Vice-

Chancellor to take action as specified in the recommendationls.

(viii) The ICC shall provide the copies of the settlement as recorded under
'section (vii) to the aggrieved woman and the respondentlo.

(ix) Where'a settlement is arrived at under section (v), no further inquiry shall

be conducte{ bV lCC17.

(x) As far as possible an attempt should be to explore whether conciliation can

provide a suitable solution of the case. This would be desirable in so far as

it can spare the trauma of formal procedures for both the complainant and

the accused. In cases where there is a possibility of success of such an

effort, the time span between receipt of first information about an incident

and bringing it formally to the notice of ICC by the faculty or other

concerned person, may be enhanced beyond two days but to a period less

than a week from the date of the initial complaint.

(xi) The complaint may be oral or in writing. lf the complaint is oral, it shall be

reduced in writing by a Complaints Screening Committee or the ICC

member receiving the complaint, on Form l, prescribed for the purpose

(Schedule-ll), and authenticated by the complainant under her dated

signature or thumb impression as the case may be.

t7 lbid, Section 10 (4)

F '"r.^i-,;I

t3 lbid, Section l0 (I)
',:',1:1. to be true copy
t6 lbid, section I0 (3)
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(B) Time Frame for Filing a Complaintls

(1) Any aggrieved woman may make, in writing, a complaint of sexual

harassment at workplace to the ICC within a period of three months from

the date of the incident and in case of a series of incidents, within a period

of three months from the date of last incident.

(ii) Provided that where such a complaint cannot be made in writing, the

Presiding fficer or any Member of the ICC or the Chairperson shall render

all reasonable assistance to the woman for making the complaint in writing.

(iil) Provided further that the ICC may, for the reasons to be recorded in writing,

extend the time limit not exceeding three months, if it is satisfled that the

circumstances were such which prevented the woman from filing a
'complaint within the said period.

(C) ComplaintsScreeningGomml'ttee

(i) Gomposition

ICC shall designate by rotation three persons from amongst its members for

a period of one month to receive and screen complaints, henceforth called the

Complaints Screening Committeele. The names and contact details of these members

shall be given widespread publicity by lCC.

(ii) Functions

(a) The Complaints Screening Committee shall receive and record complaints

of sexual harassment on Form ll (ScheduleJl) prescribed for the purpose.

(b) lt shall carefully study the complaint, and may hear both the complainant,

the accused and/other involved parties to determine whether an enquiry by

ICC is to be instituted. The process of screening of cornplaints would be

kept as simple as possible, complainant-friendly and quick in terms of its

decision as to whether the matter needs to be referred to the Enquiry

ts lbid, Section 9
re The Complaints Screening Committee procedure is essential to the just functioning of ICC, as in a number of
instances, complaints received by ICC may not instantiate a complaint of sexual harassment as defined by law. The
procedure also recognizes that an inquiry can be as traumatic for an accused as the c'omplainant, and the institution of

\ Ac\. ir'i,T:ff#/rira'Manauidvaroya



Committee or should be taken care of by coungeling/conciliation. Recourse

to calling of witnesses would therefore be avoided at the complaints

registering stage to the maximum extent possible.

(c) At no time during the complaint receiving and recording procedure shall the

past sexual history of the complainant be probed into, as such information

shall be deemed inelevant to a complaint of sexual harassment2o.

(d) ICC may issue an order of restraint to the accused in accordance with the

procedure outlined below in Clause XX(D).

(e) The Complaints Screening Committee shall communicate its

recommendations, along with the reasons and documentary evidence, if

any, thereof, in'writing to the Chairperson of ICC as soon as possible.

(0 'The Complaints Screening Committee shall be responsible for making

counseJling services available to a person requesting for it.

(g) The complainant may withdraw her complaint in writing at any time during

the complaints receiving and/or enquiry procedure.

(h) The enquiry pbcedure shall, on such withdrawal, be terminated, save in

instances in which the Enquiry Committee is informed, knows, or has

reasons to believe, that the reasons for such withdrawal are the

consequences or effect of coercion and intimidation exerted by the

accused, or any person can on his behalf, on the complainant. In such as

instance, the enquiry proceedings shall continue in accordance with the

procedure outlined in Clauses XX (D) and XXl.

(D) Restraint Order

(i) A Restraint Order in terms of fCC Rules shaff provide on Form lV
prescribed for the purpose (Schedule-ll) a summary of the complaint, the

date(s), and location(s) of the alleged incident(s) acting on his behalf, to

contact or influence, or intimidate, or exert pressure on the complainant or

\Ler
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any person in the complainant's confidence wh[ch may prove prejudicial to

the case.

The complainant or any other person should intimate in writing to the

Complaints Screening Committee, the Chairperson of ICC and/or the

Enquiry Committee of any violation of the order of restraint by the accused,

or any persons acting on his behalf.

Should the Complaints Screening Committee, the Chairperson of lCC, or

the Enquiry Committee be convinced of the truth of such allegations, the

Chairperson of ICC and/or the Chief Enquiry fficer may summon the

accused in person and issue a verbal and written warning that such

behaviour mayJead to an adverse inference being drawn against him. The

.Enquiry Committee of ICC shall retain the right to close the enquiry

proceedings, and to give an ex parte decision on the complaint.

The Enquiry Committee and ICC shall consider all violations of the restraint

order while detennining the nature of offence of an accused found guilty of

sexual harassment.

XXI. FORMAL ENQUIRFT

Once the Complaints Screening Committee has decided that the complaint merits

further investigation, ICC shall conduct formal enquiry and provide its resources to

ensure the complainant's safety on the campus during this period. For this purpose, the

Chairperson of ICC shall convene an Emergency meeting to constitute the Enquiry

Committee. ICC shall designate from within the members of such committee the Chief

Enquiry Officer who shall be a woman faculty member of Kurukshetra University,

Kurukshetra.

(A) Constitution of Enquiry Gommittee

The constitution of the Enquiry Committee shall conform to the guidelines

indicated below:-

(ii)

(iii)

(iv)

R:rjlil:,f hira Maha vidyaraya



(a)

(b)

(c)

(d)

{

The Enquiry Committee shall consist of nqt less than three persons

and not more than five persons, including one third par$'.

!t shall have at least 50o/o women.

It shall include at least one third party, i.e. the NGO representative or an

eminent woman academic.

It shall include the constituency of the complainant and the accused (i.e. if

the complaint is filed by a student against an academic staff member, then

the Enquiry Committee shall include one student and one academic staff

member).

No person who is a complainant, witness or an accused in the complaint at

hand shall be part of an Enquiry Committee into a complaint.

The constitution of an Enquiry Committee shall not be changed or in any

other w'ay modified during its proceedings, save for the provisions in Clause

Xl to XlV.

Members of ICC who are representatives of unions/associations of which

the complainart't and/or the accused are also members, shall not be eligible

to serve on an Enquiry Committee.

ICC may, at its own direction co-opt any person(s) with demonstrable

sensitivity to gender issues to be a part of an Enquiry Committee, provided

that the majority of members are the members of lCC. Such a person shall

also not serve as the Chief Enquiry Officer.

(e)

(f)

(g)

(h)

(B) Functions of the Enquiry Commiftee

(a) The Enquiry Committee shall enquire into the complaints of sexual

harassment using procedures in conformity with the principles of natural

justice to the extent permitted by the need to observe gender sensitivity. In

arriving at a decision, the Committee shall take cognizance of all aspects of

the incident, including the time, place and the context of the alleged incident

of sexual harassment.

n poeted to be true eoPY
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(bi The Enquiry Committee shall act on any viotation of the order of restraint

issued to the accused in accordance with the procedure outlined in Clause

xx (D).

(c) The Enquiry Gommittee shall submit a detaibd report to ICC within 90 days

in which it shall communicate its findings based on its investigations.

(d) The ICC in its meeting should pronounce:

(i) Whether the accused is guilty or not-guilty;

(ii) lf found guilty, the Committee shall indicate whether it considers the

offence to be:

a major gffence;

. Or a serious offence;

Or e minor offence.

An intermediate category, i.e. 'serious offence', has been introduced since there

may be cases which are mbre serious than minor ones but not of such a character as to

be called major sexual offences which would include aberrations leading to murder, rape,

physical assaulUinjury etc.

(C) Procedure to be Followed by the Enquiry Committee

(a) The Enquiry Committee shall strive to complete the enquiry in the shortest

possible time, not exceeding three months ftom the date that a complaint is

refened to it, except for reasons that the Enquiry Committee shall provide in

writing.

(b) The Enquiry Committee shall provide reasonable opportuni$ to the

complainant and the accused for presenting and defending her/his case.

(c) The Enquiry Committee may call any person to appear as a witness if it is

of the opinion that it shall be in the interest of justice.

(d) The Enquiry Committee shall have the power to summon any official papers

or documents pertaining to the complainant as well as to the accused.

a.^^qtod to be bug eopf
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I
("i The Enquiry Committee inay consider as relqvant any eadier complaints

against the accused. However, the past sexual history of the complainant

shall not be probed into, as such information shall be deemed irrelevant to a

complaint of sexual harassment.

(f) The Enquiry Committee shall have the right to summon, as many times as

required, the accused, complainant and/or any witnesses for the purpose of ..

supplementary testimony and/or clarifi cations,

(g) The Enquiry Committee shall have the right to terminate the enquiry

proceedings and to give an ex parte decision22 on the complaint, should the

accused fail, without valid ground, to present himself for three consecutive

hearings convened by the Chief Enquiry Officer.

(h) .The Chief Enquiry Officer shall be responsible to make the accused and the

victim qware that counseling services can be made available if so desired.

(i) Within ten days of the institution of enquiry proceedings by ICC; the Enquiry

Committee shall prepare a chargesheet containing specific charges and

shall hand over the same to the complainant as well as to the accused, on

Form lll prescribed for the purpose (Schedule-ll). lt shall also intimate the

accused and the complainant the contact details of all members of the

Enquiry Commiftee.

0) On receipt of the first intimation of the enquiry, and not more than two days

after such date, the complainant or the accused may make a written

request to ICC to be informed of her/his rights. ln such an event, the Chief

Enquiry Officer shall convene a meeting of the Enquiry Committee

specifically for this purpose.

(k) Within not more than two working days on the receipt of the first intimation

of the enquiry, the complainant and the accused shall submit to the Chief

Enquiry fficer, in writing, a list of witnesses, together with their contact

details, that she/he desires the Enquiry Committee to examine.

\ \^ IQAC\ t.\ Dayana-p.i,,..;^.".. -\.J ', 
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(l)

(m)

(n)

1

The Chief Enquiry Officer shall convene the first hearing of the enquiry. The

accused, the complainant, and witnesses shall be intimated at least

seventy-two hours in advance in writing of the date, time and venue of the

enquiry proceedings.

On receipt of the first intimation of the enquiry, and not more than two

working days after such date, the complainant and/or the accused shall ..

inform the Chief Enquiry Officer whether they shall wish to exercise the

rights accorded in (o){q) below.

lf the complainant, accused, or witness desires to appear before the

Enquiry Committee accompanied by one person of their choice, they shall

communicate to the Chief Enquiry Officer the name of that person. Such a

person shall have only observer status and her/his presence during the

proceedings shall be restricted to the testimony of the individual she/he is

accompanying. Any such person nominated as observer by the complainant

and/or the accused on her/his behalf shall be (only) either a student, or a

member of the academic or non-teaching staff of Kurukshetra University or

a close family member. No person who has been found guilty of sexual

harassment shall be accepted as a nominee:

The responsibility of ensuring the attendance of the nominee shall rest upon

the complainanVaccused and no hearing or proceedings of the Enquiry

Committee shall be adjoumed or postponed due to the inability of the

nominee to be present at the said hearing. Should the complainanVaccused

wish to be present himself/herself at the aforesaid proceedings (with valid

ground), and at the same time not wish to nominate an observer, the

complainanUaccused shall inform the Enquiry Committee of the same at

least twenty-four hours in advance, so that the aforesaid proceedings may

be postponed for a period not exceeding three days.

The complainant and the accused shall retain the right of cross-examination

of all witnesses. The Chief Enquiry Officer shall inform the

accused/complainant of the date, time and venue of such cross

examination. The accused/ complainant shall submit to the Chief Enquiry

(o)

(p)
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(q)

{

Officer, a written list of questions that she/he dqsires to pose to the witness.

The Enquiry Commiftee shall retain the right to disallow any questions that

it has reason to believe to be inelevant, mischievous, or gender-insensitive.

Any behaviour, verbal or otherwise, on the part of the accused or his

nominee, that is designed to intimidate or subject the complainant or her

witness to mental and physical trauma, shall be construed as a violation of

the order of restraint issued by ICG as defined in Clause XX(D)23.

The complainant and the accused shall be responsible for presenting their

witnesses before the Enquiry Committee. However, if the Enquiry

Committee is convinced that the absence of either of the parties to the

dispute is on valid grounds, the Enquiry Committee shall adjourn that

particular meeting of the Committee for a period not exceeding five days.
'The 

meeting so adjoumed shall be conducted thereafter, even if the person

concerned fails to appear for the said adjourned meeting without prior

intimation/valid ground.

All proceedings of the Enquiry Committee shall be recorded in writing and

the same together with the statement of witnesses shall be endorsed by the

persons concerned in token of authenticity thereof.

All persons heard by the Enquiry Committee, as well as observers, shall

take and observe an oath of secrecy about the proceedings. Any violation

of the oath of secrecy may invite the penalties outlines in Clause XXIV.

(r)

(s)

(D) Sequential Appearance of the Gomplainant and the Accused

(i) Face to face encounter of the victim and the accused shall not take place;

23 This provision is solely in the interest of ga:der-sensitivity. As the Central Vigilance Commission observes in its
manual, a domestic inquuy is not a court of law, and it is the duy of the Inquiry Officer to protect witnesses from
harassment: ''The Enquiry Offrcer may also disallow questions if the cross-examination is of inordinate length or
oppressive or if a question is irrelevant. It is the duty of the Enquiry Offrcer to see that the witness understands the
question properly before giving an answ€r and of protecting him against any unfair treatment."
(Ch. ll, Para 10.4)
ln its interpretation of the Act, ICC believes that it is duty bound to ensure that the enquiry procedure itself does not
risk the health and safety of the complainant and/or hiVher witnesses. Such risks may well be inflicted on the posting
of a gender-insensitive question, and precisely because a domestic enqury is not a judicial proceeding, ICC is entitled
to bring into effect procedures that shall serve to minimize the risk. ICC's provisions in this regard derive from the
spirit of the Supreme Court's obsen'ations in dre Apparel Judgment, where it has expressed displeasure at the
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tiil Once the Enquiry Committee has held a meeting to listen to the complaint,
the allegations made by the complainant shall be passed on to the accused
at a separate meeting held to consider the version of the incident which the
accused has to present. The oral deposition of the complainant should be
accompanied by a written version of the incident as perceived by the
complainant. lf the accused does not agree with the allegations made by.

' the complainant or the complainanfs version of the incident communicated
to him by the Enquiry Committee, the accused should be given the
opportunity to refute before the Enquiry Committee the points made by the
complainant. The refutation, in tum, could be passed on to the complainant
for her cpmments.

(iii) ln this *"r, *n,," face-to-face encounter between the complainant and the' accused can be avoided, cross-examination is not eliminated. lt is permifted

but through a written exchange of allegations and rebuttals, in the light of
which the Enquiry Commiftee should form its own opinion based on this
exchange as also other evidence and witnesses statements.

XXII. INQUIRY INTO COM,PLAINT2I

(i) Provided further that where both the parties are employees, the parties

shall, during the course of inquiry, be given an opportunity of being heard

and a copy of the findings shall be made available to both the parties

enabling them to make representation against the findings before the
Committee.

(i1) For the purpose of making an inquiry, the ICC shall have the same powers

as are vested in a civil court under the Code of Civil Procedure, 1g0g when
trying a suit in respect of the following matters, namely:_

(a) summoning and enforcing the attendance of any person and
examining him on oath;

(b) requiring the discovery and production of documents; and

2a The sexual Harassmenl ?lY:-:"^*.Yorkplace @revention, Prohibition and Redressal) Act, 2013, Section I 1, 12
and 13. 
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(c) any other matter which may be prescribed.

The inquiry under sub-section XXI C (a) shall be completed within a period

of ninety days.

(iii) During the pendency of an inquiry, on a written request made by the

aggrieved woman, the ICC may recommend to the employer to

(a) transfer the aggrieved woman or the respondent to any other

workplace; or

(b) grant leave to the aggrieved woman up to a period of three months;

or

(c) grant slch other relief to the aggrieved woman as may be

prescribed.

The leave granted to the aggrieved woman under this section shall be in

addition to the leave she would be otherwise entitled.

(iv) On the completion of an inquiry, the ICC shall provide a report of its findings

to the employer within a period of ten days from the date of completion of

the inquiry.

(v) Where the ICC arrives at the conclusion that the allegation against the

respondent has been proved, it shall recommend to the employer:

(a) to take action for sexual harassment as a misconduct in accordance

with the provisions of the service rules applicable to the respondent

or where no such service rules have been mdde, in such manner as

may be prescribed.

(b) to deduct, notwithstanding anything in the service rules applicable to

the respondent, from the salary or wages of the respondent such

sum as it may consider appropriate to be paid to the aggrieved

woman or to her legal heirs.

Provided that in case the employer is unable to make such deduction

t
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or cessation of employment, it may direct the respondent to pay such

sum to the aggrieved woman.

Notwithstanding anything contained in the Right to Information Act, 2005,

the contents of the complaint made under section XX (B), the identity and

addresses of the aggrieved woman, respondent and witnesses, any

information relating to conciliation and inquiry proceedings, .'

recommendations of the ICC and the action taken by the employer shall not

be published, communicated or made known to the public, press and media

in any manner.

Provided that information may be disseminated regarding the justice

secured to any victim of sexual harassment under this Act without

. disclosing the name, address, identity or any other particulars calculated to

lead to.the identification of the aggrieved woman and witness.

(a) Any person aggrieved by the recommendations or non-

implementation of such recommendations may prefer an appeal to

the court or tribunal in accordance with the provisions of the service
I

rules applicable to the said person or where no such service rules

applicable to the said person or where no such service rules exist

then, without prejudice to provisions contained in any other law for

the time being in force, the person aggrieved may prefer an appeal in

such manner as may be prescribed.

(b) The appeal shall be prefened within a period of ninety days of the

recommendations.

XXIII. REDRESSIVE ACTION

After this stage, ICC shall pass on the findings of the Enquiry Committee to the

Vice-Chancellor not later than 10 days of submission of Inquiry Report to ICC for taking

appropriate redressive action based on the facts submitted by lCC. The nature of

disciplinary action shall be determined by the appropriate authorities. In case of faculty

member and employees whose appointing authority is Executive Council,.the appropriate

(vi)

(vii)
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authority for final decision regarding disciplinary action shall be the Executive Council,

which shall consider the recommendations of the Vice-Chancellor. In case of students

and other employees the Vice-Chancellor shall be the final decision taking authority.

XXIV. PENALTIES

Any student, seryice provider, resident, outsider, or a member of the academic or

non-teaching staff found guilty of sexual harassment shall be liable for disciplinary action.

Although the award of penalty in specific Gases is outside the scope of lCC, the range

and type of possible penalties from which the University authorities may pick up the one

suitable for individual cases is given below in a hierarchical sequence for all five

categories of persons, namely:

(1) Academic Facdlty.

(2) "Non-teaching staff.

(3) Studenis

(4) Outsiders

(5) Service Providgr

The penalties listed below, although fairly exhaustive, are only an indicative guide

and shall not constrain the University authorities from considering some other penalty to

suit the specific of individual cases. The penalties listed below are in a rising order of

severity.

*The penalties and their classification have been determined by consulting the service conditions, the past
practices in awarding penalties in Kurukshetra University, and tbe norms of conduct expected from the
constituents of the campus community. Kuruksheba University Calendar Volume-III, (Chap0er-6,7,8) pg.
291, Appendix-Itr

(1) Penalties in Gase of Faculty:

(a) Waming, reprimand, or censure.

(b) Withholding of one or more increments for a period not exceeding one year.

(c) Removal from an administrative

University level.

,. 
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(d) 'Disbarment fiom holding an administrative position at the Centre, School

and/or University levels.

(e) Suspension from service for a limited period.

(f) Compulsory retirement.

(g) Dismissalfromservice.

Further, the penal$ awarded shall be recorded in his Confidential Record.

(21 Penalties in case of Non-teaching Staff:

(a) Warning, reprimand, or censure

(b) Transfer

(c) Withholding of one or more increments for a period not exceeding one year.

(d) Suspension from service for a limited period.

(e) Compulsory retirement.

(0 Dismissalfroms'ervice.

Further the penalty avyarded shall be recorded in his Confidential record.

(3) Penalties in case of Kurukshetra University Students:

(a) Waming or reprimand.

(b) Transfer to another hostel.

(c) Withholding of hostel accommodation for a period up to one semester.

(d) Withdrawal of the right to an official character certificate from Kurukshetra

University.

(e) Withdrawal of hostel accommodation for the entire period of study.

(f) Rustication from the University for a period up to two semesters/one academic

year.

(g) Expulsion from the University, and/or a bar

examination/interview to any programme of

:,

p'!i'"-i '-t r,,r ita M:;lhilvidyalg

on appearing for the entrance



(h) Withholding of a degree awarded by Kurukshetra Ujiversity.

Further, the penalty awarded shall be recorded in his Personal File.

(4) Penalties in case of Outsider Students:

' (a) Waming, reprimand, or censure.

(b) A letter communicating his misconduct to his place of education, employment ='

or residence.

(c) Declaration of the campus as out of bounds for him, and/or a bar on appearing

for the entrance examinationfinterview to any programme of study offered by

Kurukshetra University.

(d) Any other action a6 may be necessary.

(5) Pehafiies in case of Seruice Providers

(a) Waming, reprimand, or censure.

(b) A letter communicating his misconduct to his place of employment.

(c) Declaration of the campus as out of bounds for him.

(d) Withdrawal of the right to run/manage/work in any commercial enterprise, or to

provide services, on the campus.

(e) Any other action as may be necessary.

In addition to the penalties specified under (1) to (5) above, the person may be

advised to undergo counseling and gender sensitization, and to give a written and/or

public apology to the victim.

(6) Penalty in Case of a Second Ofience

In case of a person committing a sexual offence for the second time, the penalty

shall nonnally be stiffer than on the ftrst occasion. But the stifhess of penalty on the
' second occasion shall also be in relation to the gravity of the second ofience.
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xxv. cotnoeNTrALrry AND THE cHANNELs oF ionnmunrcATtoN BETwEEN

THE UNIVERSIW AND ICC

ICC strongly underlines the need for maintaining confidentiality regarding

proceedings involving sexual harassment. lt is the duty of all involved in the processes of

ICC to abide by this dictum in all eamestness. The requirement of evolving effective ways

to maintain maximum possible confidentiality needs to be stressed here. :.

While emphasizing the need for maintaining maximum confidentiality, it needs to

be borne in mind that for the smooth functioning of the mechanisms for restraining sexual

harassment on the campus, there has to be complete rapport between ICC and the Vice-

Chancellor.

In pursuit of the obiective of curbing sexual harassment and for undertaking

expeditious redressive action, the Vice-Chancellor should be kept informed at the

important stages in the functioning of ICC whenever a case of sexual harassment should

take place. When required the Chairperson, ICC accompanied by one or two members of

ICC should inform the Vice-Chancellor about serious complaints of Sexual Harassment

on the campus.

The important stagestccasions at which such consultation/communication should

take place are:

(a) When a complaint is lodged and there is prima facie evidence that the

complaint is not a frivolous one, or even if no complaint is lodged but an

event involving sexual harassment comes to the notice of lCC.

(b) When a case is refened to the Enquiry Committee.

(c) When the Enquiry Committee submits its verdict to the lCC.

(d) lf a complaint is also filed simultaneousfy with the notice or lodged in a Civil

Court within the knowledge of lCC, this should be brought to the attention of

the Vice-Chancellor.

(e) lf an event involving sexually deviant behaviour takes place in a hostel or

elsewhere on the campus within the knowledge of lCC, the Vice-Chancellor
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Th'e relevant information at the above mentioned stages should be passed on to

the Vice-Chancellor not simply through oral consultation/ communication process but in

writing as well since documentary evidence can become important if some case

ultimately results in recourse to legal redressal. One, however, hopes that such situations

would normally not arise.

XXVI. OTHERS MATTERS CONCERNING MODUS OPERANDI OF ICC

(A) False Complaint:

(i) lf the Complaint Screening Committee or the Enquiry Committee finds no merit

in the complaint, it shall write to the Chairperson of ICC giving reasons for its

conclusions. ,

(ii) Within four working days of the receipt of this communication, the Chairperson

of ICC shall call a Special Meeting to discuss the recommendations of the

Complaints Screening Committee or Enquiry Committee, and to decide

whether a show-eause notice shall be issued to the complainant.

(iii) Upon the decision,to issue a show-cause notice, the Chairperson of ICC shall

issue it to the complainant. The show-cause notice shall cite the bases of the

Committee's conclusions and require the complainant to explain, within seven

days in writing and/or in person, as to why disciplinary action shall not be taken

against him.

(iv) Within four wod<ing days of receipt of any explanation from the complainant to

this show-cause notice, or after the expiry of the time specified for such

explanation, the Chairperson of ICC shall convene a Special Meeting to

consider the explanation or any lack thereof.

In event of no, insufficient, or un@nvincing explanation, ICC shall pass on the

papers concerning the complaint to the University Authority who shall impose

sufficiently strong penalty in order to exclude the possibilig of lodging a

motivated complaint for maligning some person's character.

a +r^ctP.d to be true eo;'Y
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(B)'ProtectionAgainstVictimization2s

0) lf the complainant is a student and the accused is a teacher, during the

pendency of the investigation and enquiry, and even after such an enquiry if

the teacher is found guilty, the accused shall not supervise any academic

activity of the student, including but not limited to, evaluation and examination,

re-examination, and supervision of research.

(ii) lf a witness named by the complainant is a student and the accused is a

teacher, during the pendency of the investigation and enquiry, and even after

such an enquiry if the teacher is found guilty, the accused shall not supervise

any academic activity of the student, including but not limited to, evaluation and

examination, re-examination, and supervision of research.

(iii) lf both the complainant and the accused are members of the academic and/or

non-teaching staff of the University, during the pendency of the investigation

and enquiry, and even after such an enquiry if the accused is found guilty, the

accused shall not write the Confidential Reports of the complainant, he is

otherwise so authorized.

(iv) lf witnesse, n"r"b by the complainant and the accused are members of the

academic and/or non-teaching staff of the University, during the pendency of

the investigation and enquiry, and even afier such an enquiry if the accused is

found guilty, the accused shall not write the confidential reports of the

witnesses, if he is otherwise so authorized.

(v) lf the accused is an outsider, during the pendency of the investigation and

enquiry, and even after such an enquiry if the accused is found guilty, the

accused shall not be allowed to enter the campus, except for the purpose of

attending the present enquiry.

(vi) lf the accused is a residenUservice provider, during the pendency of the

investigation and enquiry, and even after such an enquiry if the accused is

found guilty, the order of restraint issue in accordance with the procedures in

Glause XX (D) shall be in force at all times.

b The Vishala Judgment: 'In particular, (ftre employee) should ensure 0rat victims, or witresses are not victimized or
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(C) Provisions for Appealr

(i) In the event of the ICC not taking action on a complaint, or if the complainant or

accused is dissatisfied with the disciplinary action taken by the University

authorities, he shall have the right to appeal to an Appeals Committee.

(ii) Appeals may be lodged with the University authorities.

(iii) An Appeals Committee shall consist of the following 3 members:

(a) One person nominated by the Executive Council of Kurukshetra University

from amongst its members.

(b) One former Chairperson of ICC or any former senior woman member of

ICC nominatefl by the Vice-Chancellor. The nominee shall chair the

.Appeals Committee.

(c) One woman faculty member of the Women Studies Centre, Kurukshetra

University, or any other senior woman faculty member nominated by the

Vice-Chancellor,

(d) Further, since the above two categories shall be woman members, the

member to be rlominated by the Executive Council must be a male member

of the Executive Council.

(iii) The Appeals Committee shall have all the powers and duties of an Appellate

Body. lt shall consider the appeal, with the appellant deposing in person. lt

shall have the power to summon any person as witness as well as any ofiicial

records. On the basis of all the records before it, including the deposition of the

appellant, if it is satisfied that the matter needs to be further enquired into, it

shall conduct an enquiry in accordance with the guidelines laid down in the

Rules and Procedures.

(iv) The Appeals Committee shall report to the Executive Council of Kurukshetra

University its findings and recommendations on the nature of the action to be

taken on the appeal.

(D) GeneralService Rules:

ri' :l :
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'. 
Kurukshetra University Calendar, Volume-iii, iChapter-0,7,8), Terms and

Conditions of Service.

. Similarly, in case of students, the Brochure/Handbook provided to them at

the time of admission should contain a reference to the existence of a

framework of rules in Kurukshetra University for curbing sexual harassment.

(E) Special Provision for Physically Ghallenged Persons:

In case a physically challenged person happens to be a victim of sexual

harassment, the procedure for providing succor to the person concemed would be more

expeditious. In such cases, the victim may directly approach the Vice-Chancellor.

Depending upon gravity of the incident involved, the Vice-Chancellor, in consultation with

Chairperson of lCC, may take necessary action to reduce the steps involved in the

complaints aid enquiry proqedure as laid down in the Rules and Procedures document.

(F) Obligations of University Authorities and functionaries:

(i) The University authorities and functionaries shall accord full cooperation to

ICC in its execution of its functions of gender sensitization and orientiation,

crisis management and mediation, and enquiry and formal redressal of

complaints.

(ii) The University authorities shall ensure that the aims and objections of the

IGC Policy are included in the Admission Brochure and the complete Policy

document is available on the University website.

(iii) The University authorities shall ensure that recruitment announcement to all

academic and non-teaching positions include the following stratement, as

notification of the Policy: Kuruksetra University, Kurukshetra has a Policy

against sexual harassment and is committed to providing an environment

free from gender discrimination and harassment.

(iv) In order to ensure the permanent placement of the Policy, the University

authorities and functionaries shall arrange for several copies to be placed

before boards for display in prominent places, such as the entrances to the

demic

I
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("i The University authorities and functionaries shall provide legal, medical and

counseling assistance to those victims who have to take recourse to the

law.

(vi) The University authorities and functionaries shall forward all complaints of
sexual harassment to lCC, save in cases in which the complainant has

expressly prohibited such forwarding. :'

(vii) The University authorities and functionaries shall provide all necessary

assistance for ensuring full, effective and speedy implementation of these

Rules and Procedures.

(viii) As required by the Act, the University authorities shall fonlrrard to the

government de'partment concemed, the Annual Report of ICC together with

' a written report of the Action Taken by them upon the

decisiops/recommendations of the ICC and the Appeals Committee.

(G) Dissident Views:

lf a member of ICC io", not agree with a majority decision of lCC, she/he should

have the right to submit a dissenting point of view along with reasons/evidence etc.

XXVII. AMENDMENT TO THE POLICY OF ICC

Amendment to the Policy of ICC shall have effect only if these are in @nsonance

with the spirit of the Sexual Harassment of Women at Workplace (Prevention, Prohibited,

Redressal) Act, 2013 and is approved by a Commiftee constituted by the Executive

Council of the University.

XXVIII. MISCELLANEOUS

The provisions of these Rules and Procedures shall be duly incorporated within

any other Statute, Circular or Ordinance of the University as may be relevant, in keeping

with the Act.

(i) The proceedings under these Rules and Procedures shall not, in any way,

be affected by any other proceedings against the accused preferred by the

complainant under any other provision of civil or criminal law, except to the
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The provisions of these Rules and Procedures.shall not restrict the powers

of the University or the complainant to proceed against the accused for any

other misconduct, or pursue criminal or civil remedies, whether or not

connected with the misconduct within the purview of these rules.

XXIX. Right to Information2T

Notwithstanding anything contained in the Right to Information Act, 2005, the

contents of the complaint made under section XX, the identity and addresses of the

aggrieved woman, respondent and witness, any information relating to conciliation and

inquiry proceedings, recommendations of the ICC and the action taken by the Vice-

Chancellor under the provisions of this Act shall not be published, communicated or

made known to the public, press and media in any manner.

Provided that information may be disseminated regarding the justice secured to

any victim of sexuai harassment under this Act without disclosing the name, address,

identity or any other partiqulars calculated to lead to the identification of the aggrieved

woman and witnesses.

Where any person erltrusted with the duty to handle or deal with the complaint,

inquiry or any recommendations or action to be taken under the provisions of this Act,

contravenes the provisions of section XXIX, he shall be liable for penalty in accordance

with the provisions of the service rules applicable to the said person or where no such

service rules exist, in such manner as may be prescribed.

XXX. Budget

o The University shall provide adequate office spac€ including all facilities like

secretarial help, computer/printer, stationery and photocopying facilities etc.

for the functioning of the lCC.

. The University Budget shall provide a sum of Rs. 5 Lakhs per year to the ICC

for TA/DA, Honorarium, Hospitality, Stationery, organizing awareness and

sensitization programmes and other related activities including posters,

brochures, handbills, display boards etc.

(ii )

27 The Sexual Harassment of Women at Workplace @reve
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. TA/DA for outstation members for attending the meetings shall be provided as per

university rules. An honorarium of Rs. 2000/- per head per day shall be

given as sitting fees to the outstation members for attending the meeting of

, lCC, Screening Committee and Inquiry Committee. (lf more than one

meeting of ICC is held on one day i.e. ICC meeting and Inquiry Commiftee .' 
.

meeting only Rs. 2OOO!- per day will be paid to the outstation members.) :
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Dayanand Mahila Mahavidyalaya, Kurukshetra

Notice ,^r" ol , o2' &0"?,L

Ragging is any act of physical or mental abuse (including bullying and exclusion)

targeted at another student (fresher or otherwise) on the ground of colour' race'

religion, caste, ethnicity, gender, (including transgender), sexual orientation'

appearance, nationality, regional origins, linguistic identity, place of birth ' place

of residence or economic background'

Ragging is totally prohibited in the institution and any one found guilty of ragging

and/or abetting ragging whether actively or being a part of conspiracy to

promote ragging is liable to be punished in accordance with UGC regulations on

curbing the nrenace of Ragging in Higher Educational lnstitutions, 2009 and The

Haryana prohibition of Ragging in Educational Institution ordinance,2ol2 as well

as under the provisions of dny penal law for the time being in force'
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e hoice of G6urse Preferences

Preference No S,NO

Dayanand l'4ahiia lr,lahavidyalaya.

Kurukshetra KURUKSHETRA

Daryarnand l\4ahila Mahavidyalaya

KLII UKShEITA KURUI(SHETRA

iiavan;.rI rij l",l:ririIa lr,1ahavrCyaIeya

KurLrkshDlra i(URUKSHETRA

I ) rr \, :r fl .i r) (J [. .]'r i i a [ 
"] 

a ir a v I d ya I ir i/i'l

l(ur r.rkshctre (URUKSHETRA

D€]yanand Mahila N4ahavidyalaya

Kurukshetra, KURUKSHETRA

Fornr Submitted on: 3111012022 10:58:09

Course Nanre

Bac or of Arts (B.A ). Bacreicr-3:

Arrs .A )-Aicied-l :

Bachelor of Arls (8.A.), Bacf,"to, o'

Arts (B A.)-Aided-l

Bachelor of Arts (li A ). Bai:helor c:

Arls tB A )t\!ded-l

ilicirelor of i\rts (3.A ) Batnrilur of

Art-< (B A )-Aicc'd-l

tJachelor oi Arts (B-A.). Bachelc:r oJ

Arts (B A )-Aided-l

of "Tte Fhrl
I unde e

3

re I h gone through thrr [TOV' ns

rn cat I nstjtutron Ordirtr 2:."

irj 1, I de

.. ilaggrng att

hfia rt{ahavidyalaya

ihe p-rcvisrons mentioned therein and will not indulge in any beha ur or act that mall be

constitutecj as ragging under Ordinance' -

?. I shall ah!cJe by al'l the rules and regulations of UGC/State

G o-vern m enilU n iversityiC oi I ege I ri tfre n: atte

3. I shall be held responsible for the consequences if the information/originai scanrrdd

documents provided by me are found toae fictitious/bogus at any stage and I understand

that my registration/admisslorushall stand cancelled without any prior notice tc; nre.

-

.,'-'led to bo lrue C'PY

prln r'. -l

baya,,. '" " rf: tia''idYala

KuruKsne's'd r rtaf I 3(i 3 I



U
1. I declare that I have gone through the provisions of "The Haryana Plotribition of
Ragging i;r Fducational Institution Orci:nance 2012". I undertake th-at l willadhere tc all
the provil; ons mentiorred therein and 'vill not"inculge in gny behaviour or Bct that may be
constitute,J as raggirrg under Ordinancr:

2. I shall arbi<je by all the rules dnd rechai.ion

Governrn e nti U n ive rsity/College i n the I ;-rgiter.

3. ! shall kre held rtlsponsible for the cij't:iequ
documenls provided bV me are found tf-he fi

a

i' orm Submitted on: 291 1012022 1 5:20:53
a.

Student Signtaure

-'i

lrl:sted to be lrue coFI
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l"t.'' ia furt,, ,rJ, y,o7,Zju,oru,,
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.&e*ditional Details

'ii ,rrl(jr,c !,) 3F l Cl:tr:qr'ry

i': i :t.:1 . ar-:i1,1: l{ /

Cocurnents Attached

.: iirlrii/ S€ic.,td.try (i2tl?Class)

r , ,t: ,.1. liir a,,.i lriiccirl

-

;).iroice of Course Preferences

Corir sc Namc Sobjecls

, ,), r':ri.t I A ) ii,ri i.r)L r:rli Ij r'r , _ t: ,r:irj .i,:i ,, I ,tr, i'': 

-/,-:l i; rrrr :1"'' lr'

,

r 
' 

,r , rh,r ::, L.r! r

ll ri'.: rir ' i

i)l r{il\
ll!-j

a

? ofArLs

)ce-l

-J i .r.)i:l:.1' I I'he nal

ii"!'t.1ii(;ir i:l f€ tO ll nOt

)...-ri,() i (:_,

L i $i;rli ;ri,.iiJe h.' all lhe ruios and regu[ations of lJGCiState Government/UniversityiCollege in the rnatter.

, I .,; .tii i-.,', irrlrilr{:isiion:irblC for the consequer:es if tlre information/original scanned documenis provided

; ,,, , , i':, t:,1 t.t,iii: flclliri,ij-s'bi;tJiis at any sl.!ag* ilnd lunderslan,i lftat rny re{J;s1.1 ;,iliDn/;lr-lnlissir-in,:haiil
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Lir*ice of Gourse Preferences

Preference No.

'r-'r-, Submitted on:

S.No

Dayanand Mahila Mahavidyalaya,

KLIruKshetra, KURUKSHETRA

Dayanand Mahila Mahavidyaleya,
<F. Kurukshetra, KURUKSHETRA

Dayanand Mahila MahavidyalaYa,

Kurukshetra, KURUKSHETRA

Dayanand Mahila MahavidYalaYa,

Kurukshetra. KURUKSHETRA

1911012022 11:48:17

Course Ndme +
!

Bachelor of Arts (B.A.), Bachelor of

Arts (B A.)-Self Finance-l

Bfiielor of Arts (B.A ), Bachelo?of

Arts (B A.fSelf Finance-l

a ] - "-

Bar,helor of Arts (B A ), Bachelor of

Arts (B A.)-Self Finance-l

-
Ba:helor of Arts (B.A.), Bachelor of

Ans (8.A. )-Self Finance-l

Subiects

, English,Hindi,Functional
' English,Music (l)

, English,Hindi,F0nctional

, tnglish,Home Scie-nce

ct t. I Olclare that I have gone through the provisions of "The Haryana Prohibition of

Ragging in Educational lnstitution OrdinanVe 2012".1 undertake that I will adhere to all

the provisions mentioned thereiqand will not indulge in any behaviour or act that may be

constituted as ragging under Ordinance.

2. I shall abid6 by all the rules and regulations of UGC/State

GovernmenUUniversity/College in the matter

3. I shall be held responsible for the consequences if the information/original scanned

documents provided by me,are found to br: fictitious/bogus ?t any stage and I understand

u-rat nry regis[.ation/admission straii stanjl:ancelled withoutirr5]r prior notice to me.

r--i
I

I

-

^,.^^tsd 
to b'- lrue coPY

$..,
i':i'*'.'
[i,r 7 "-,
t{.ur:.:!lsrrerr:,

'1 irl;:;lr"i'iiel?
1i-ii:r;31,3/



Choice of Gourse Preferences

Preference No.

Dayanand Mahila

Mahavidyalaya,

Kurukshetra,

KURUKSHETRA

,_
Gourse Narie

, Self Finance-l
i : - --*-*

Bachelor ol Cdrnfierce (B.conl-vocatiorlli) -

Applications, Bachelor of Commerce

- Computer Applbations-Voc) - Computer

Bachelor of ConrmerCe-

(B.Com-Vocational) -

Computer Applications 
-

{:r 1. I declare that I have gone through the provisions of "The Haryana Prohibition of

Ragging in Educational Institution Ordina nce 2012" .l undertake that I will adhere to all

t:re provisions mentioned therein and will-not indulge in any behaviour or act that may be

constiiuted as ragging under Orciinance.

2. I shall abide by all the rules and regulations of UGC/State

GovernmenUUniversity/College in the matter. -
3. I shall be held responsible for the consequences if the information/original scanned

documents provided by me are found to be fictitious/bogus at any stage and I understand

that my registration/admission shall stanri cancelletJ withouj any*prior notice to me.

-

* o^.4?
{.

t

rorm Subniitted on: 1gt1}t2}221 4:36:36

p.r':st9$ 
10

-"

h,. lrue copy

.,1. :,i;lalJ

Student Sign!rc

Mahila Mahavidyalaya
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\,linutes of Discipline
il.ll.tOt1.

MinuG of.iileeting

-Discipline Ctumittee
:'

Committee Meeting with,l{AAc and IQAC Convener held on

iioilou'ing Decisions were take
*_

It is decided that NAAC Team i 'lr. .l

To mainmin discipline in the it d
perfonx discipline duty in the following-4rea:-

NCC

ilnd Gate. Ground in front of Principal Olfice, Staffroom to canteen.

)'lSS Volunteers rvill perform disciplinc duty in the following area - Canteen, Students
'-itlir!1 .,\r'cn, Studerts Parkin{ airea. -

ti 's ri ill perfbrm discipline d.ity in the fbllowing area-
i- cll's L:rhibition, Sitting Area of Parents & Ah.rm4i, Pt. Vidyarthi Hall, Canteen, Yajan
Shaia & Physical Room outside.

.2021.
I

Cadem wiit

-
-

,1}

P'i.' ^'
D:;,,;t::
Kurutsiretit.,

1t iur;:.i;,i j

;.r^el-ed to
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round in front of Pri

Mahila Mghavidyalaya, Kurukshetra

Discipline l"ty I College Campus

on22:ll.2l &23.11.21 r

p1trnand Mahla Mei

Dayanand

Stu de nts

'rlr,.l offi.e

I 1\
I

|iCC Cadets

l>l

O

i -totl16 
bo true

lr-

Prinr' I

Da.Yarr'

ra

Canteen, Sitting Area
Near Canteen,

Yajanshala and
Physir:al Room

NSS Students

Students Parking Area
and Ground

NSS Studergt

Staff Room to Canteen

Ground

:
NCC Cadets

t



-t

r.llected TR's will perform discipline duty in Fiont of office Corrridor and in Front of Seminar

riall on 20.05.2b22.

GROUP I

Timing for Discipline duty

9.45 to 11.30 arn

9.45 tb 11,30 am

9.45 to 11130 atrr

r 9.49to fi1130 a

9.45 to 11130 am

Name

11.30 to 2.00 pm

11.30 to 2.00 pm €.sr-\$
ryIo-- |

Dakshi i

Student *ilt p.rform di5cipline duty in Ground.

J.lame Timing for Di

Astha

Kumka

Pinki

Charu

Jaskaran Preet

9.45 to 11.30 am

9.45 to 11.30 am

11.30 to 2.00 om

11.30 to 2.00

11.30 to 2.00

.r rrrrila Singh
t r /e r'i€ r)

..-,_rad to b. true COpf

pril-,rrr .i
Da r, .r

Timing for Discipline duty

11.30 to 2.00 pm

11.30 to 2.00 pm

11.30 to 2.00

"i 4ll,;ra.,;.r..^r -

-
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